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What’s New

News

CYBER SECURITY 
AWARENESS BYTES

BENCHER BY-ELECTION
April 26, 2023

CHANGES TO THE PREP 
CALENDAR OF OFFERINGS

SACHA PAUL
President

“Sacha, I bet you think it is a disadvantage being Aboriginal. But I want 
you to know that it’s not. It is actually an advantage. But I want you to 
know that you have to work as hard as everybody else.”

These are words that were spoken to me when I was interviewing 
for an articling position at a local Winnipeg law firm. 

The comments bothered me and they bother me to this day, some 
20 years on from my articling interviews. The reason it bothers 
me is the presumption that because I am Indigenous, I had to be 
reminded to work as hard as “everybody else.”  The suggestion that 
my skin colour gave me a free ride in law school is simply laughable. 

A couple of years back with these words still ringing in my head, 
I actually ordered my law school transcript even though it has no 
practical utility to me, because I wanted to see what it would have 
said to someone interviewing me after second year law school. I 
can say without any modesty, and as a matter of fact, I was an 
excellent law student. As I recall, the transcript discloses that I 
finished second in second year law out of my class of roughly one 
hundred. Ultimately, when all was said and done, I would finish 
third overall in law school. 

My law school achievements were done through a combination of 
privilege and time. I say privilege because I was fortunate enough 
to be sponsored by my First Nation through law school, so I didn’t 
have to take on a job to pay for tuition. My parents also supported 
me in the form of me living at their house, so I had no rent. Almost 
daily, after each day of law school I would return to my parents’ 
house and lay my notes on their brown carpet and summarize 
and re-read and review my notes. I put in the time because I had 
the privilege to do so, something I am aware isn’t available to 
everybody.

The point to me was that I put in that time and that time was not 
recognized when I was interviewing at this particular law firm. My 
race presumed away my effort and I was not seen for what I was 
which was a very good law student. 

I don’t share this story lightly. It is an upsetting one, but one I fear 
could repeat if we don’t discuss it.

President’s Report

REPORT TO THE 
PROFESSION
Paul Hesse Defalcation
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As we enter into a new round of articling student 
interviews for 2023 we, and myself included, must 
be aware of our own biases and blind spots that 
might lead us to intemperate comments that will 
span over decades. So I ask you all to bear this 
in mind as you enter into the articling student 
process. Take any available training you can get 
your hands on when it comes to anti-discrimination 
or unconscious bias.  We all have our biases on any 
number of matters.  We have an obligation to take 
continued action to address them. 

It is my hope that through continued vigilance the 
profession can have an inclusive profession. 

Learn More

Focusing on support,  
rehabilitation and recovery. 

 
The program offers a positive alternative 
to discipline where a lawyer’s conduct or 
competence issues are linked to health 

conditions, such as addiction, depression, or 
other mental health issues.

https://lawsociety.mb.ca/for-lawyers/supports-for-lawyers/health-wellness/health-recovery-program/
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News

Chief Executive Officer

CEO Report

LEAH KOSOKOWSKY

In furtherance of the Law Society’s commitment to further our 
knowledge of principles of equity, diversity and inclusion, the 
benchers engaged in three hours of anti-racism training on the 
morning of February 9, 2023.  As leaders of the legal profession 
in Manitoba, such training is important to our work and to our 
development as a board.  Following a short lunch break, we 
moved straight into the bencher meeting with a full agenda.

The benchers gave final approval to the Language Rights 
amendments to the Code of Professional Conduct which are now 
in effect. The amendments to the commentaries emphasize 
a lawyer’s professional obligation to inform a client, where 
appropriate, of the client’s rights to full and equal access to the 
laws and to the courts in Manitoba in both French and English.  
As a result, a lawyer must also carefully consider whether they 
can competently deliver legal services to the client in the client’s 
chosen language.

The benchers appointed this year’s Nominating Committee 
and they resolved to run a by-election in the City of Winnipeg 
Electoral District to replace Tony Kavanagh who resigned from 
the bencher table in December 2022.  Following the results of the 
by-election the benchers will appoint the successful candidate 
and the Nominating Committee will recommend that individual’s 
appointment to Law Society committees.“... the benchers engaged 

in three hours of anti-
racism training...
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The Law Society is holding a Bencher 
By-Election to fill a vacancy for the 
position of elected bencher in the City 
of Winnipeg Electoral District. The 
Bencher By-election will be held on 
Wednesday, April 26, 2023 with Online 
Voting Polls opening Tuesday, April 4, 
2023.

Candidate Nominations are Due 
Monday, March 27 at 5:00 p.m.

To run as a candidate, you must be a 
practising lawyer on Tuesday, February 
28, 2023, and have your name on the 
voters’ list on March 27, 2023. 

To learn more about Who Qualifies to 
Run as a Candidate, Who Can Vote, and 
other important information about the 
upcoming 2023 Bencher By-Election, 
visit The Law Society website Become 
a Bencher page. 

The 2023-2024 budget was presented to the benchers in 
which we have budgeted for a $185 fee reduction.  We 
were very pleased to note that the increase in interest 
rates over the past year resulted in a considerably higher 
statutory grant from the Manitoba Law Foundation.  
Section 90(1) of The Legal Profession Act provides that 
this grant is for educational purposes and for expenses 
incurred in ensuring compliance with s. 50(2) of the Act, 
which is related to the audit function of the Law Society.  
Accordingly, such revenue is applied to the education 
and competence fund and the reimbursement fund 
and, in the budget, you will see a decrease in the levies 
allocated to those funds.   

Finally, the benchers received a monitoring report on 
the performance of the Professional Education and 
Competence Department, highlighting the extensive 
development of resources for the profession that are 
hosted in the Education Centre on the website and the 
number of programs that were delivered both in person 
and by webinar.  Of note in the report was a significant 
increase in program registrations due in large part to the 
accessibility of online events.

For further information, see the published materials  
for the February 9, 2023 benchers meeting.

Wednesday, April 26, 2023

Bencher By Election

https://lawsociety.mb.ca/about/bencher-board-and-committees/become-a-bencher/
https://lawsociety.mb.ca/about/bencher-board-and-committees/become-a-bencher/
https://lawsociety.mb.ca/wp-content/uploads/2023/02/Bencher-Agenda-February-9-2023.pdf
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As the discipline proceedings and the reimbursement claims process arising from the Paul Hesse 
defalcations have concluded, we are providing the following final report to the profession.

Investigation and Discipline

In late June 2019, Pitblado LLP told the Law Society they had concerns  about  the conduct of Paul Hesse, 
who had practised primarily immigration law with the firm since 2011.  The Law Society immediately 
commenced an investigation.  

The firm   terminated Hesse and on July 17, 2019 he  was interim suspended by the Law Society’s Complaints 
Investigation Committee pending further investigation and resolution of charges of professional 
misconduct.

The investigation was extensive and continued over the next several months.  Hesse did not cooperate.  By 
January 2020, after five separate meetings of the Complaints Investigation Committee, Hesse was charged 
with multiple counts of misappropriation and other professional misconduct.  At a discipline hearing held 
in September 2020,  Hesse was found guilty of professional misconduct, disbarred and struck from the 
rolls of the Law Society.  Although served with notice of the hearing, Hesse did not respond or attend.

Reimbursement and Recovery

The Reimbursement Fund responds to claims arising from theft or misappropriation of trust funds or 
property by lawyers and is administered by staff in our Insurance Department.  Following the discipline 
hearing panel’s findings, those staff and the Reimbursement Committee got to work.  At the conclusion 
of 14 separate meetings, 21 claims totalling $3,638,870 were paid.  

The Law Society brought a subrogated action against Hesse in the Court of King’s Bench and recently 
obtained default  judgment  which included punitive damages of $250,000.  However, significant recovery 
from Hesse is unlikely.

REPORT TO THE PROFESSION:
Paul Hesse Defalcation

LEAH KOSOKOWSKY, Chief Executive Officer



Page 7       

News

Report of Criminal Activity to Authorities

Claimants who agreed to waive confidentiality were included in the report made by the Law Society to the 
Winnipeg Police Service, advising them of what we believe to be criminal conduct on the part of Hesse.  In 
the last month, we followed up to inquire as to the status of their investigation, but have yet to hear back.

Impact & Consequences

The Law Society arranges insurance coverage for the Reimbursement Fund from the Canadian Lawyers 
Insurance Association (CLIA). This policy insures the Reimbursement Fund and the Law Society in the event 
the Law Society compensates clients whose funds have been stolen by a lawyer.  Under the Trust Protection 
Indemnification Policy, the limit of liability each year is $10 Million. Our group deductible is $100,000 per loss 
and stop-loss is $500,000. 

As a result of the Hesse theft, the Law Society of Manitoba has the unhappy distinction of having the biggest 
payout ever under the CLIA defalcation program.  In total we recovered $2,908,870 from CLIA under stop loss 
and group deductible provisions in the insurance policy.  However, due to the Hesse claims experience, the 
Law Society’s premium has increased as have the premiums charged to other CLIA members.  Furthermore, 
the Law Society of Manitoba was levied a retroactive assessment of $1,217,001 payable in annual instalments 
of $260,438.21 over five years.  These costs factor into our members’ annual fees.  

The impact goes beyond the $3,638,870 paid to Hesse’s victims.  Law Society audit, complaints, discipline 
and insurance staff devoted hundreds of hours to address this matter.  Benchers, volunteer lawyers and 
public representatives also contributed significant time to the Complaints Investigation Committee, discipline 
hearing and Reimbursement Committee meetings – 20 separate meetings in total.  Each such meeting or 
hearing required extensive advance preparation.

The Reimbursement Fund policy expressly waives rights of recovery against any lawyer with a financial interest 
in the misappropriating lawyer’s firm, provided that member is neither the author, accomplice nor acting in 
collusion with the dishonest lawyer. This is consistent with the position of the Law Society since 1993, when, 
after a large misappropriation, the benchers decided that there should be no subrogation against innocent 
partners. Instead, the costs are born by all the lawyers in the province through their fees and assessments, 
the Law Society’s reserve funds and our insurer, CLIA. 

Public Protection

The Law Society’s mandate is to protect the public interest.  As soon as Hesse’s misconduct was discovered, 
he was immediately suspended.  Despite the extent and volume of thefts and the complex nature of the 
investigations and reimbursement claims, the investigation and prosecution were swift, Hesse was barred 
permanently from practising law, and the reimbursement claims of victims were considered and paid in a 
timely fashion.  

I am happy to discuss this matter further if anyone wishes to contact me at lkosokowsky@lawsociety.mb.ca.

REPORT TO THE PROFESSION:
Paul Hesse Defalcation

mailto:lkosokowsky%40lawsociety.mb.ca?subject=
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MEMORY LANE
LEAH KOSOKOWSKY, Chief Executive Officer

We have come into possession of the June 1961 Winnipeg 
Legal Telephone Guide which provides a fantastic snapshot 
of the law firms in Winnipeg at the time.  Many of the 
names are familiar and some of the lawyers named are still 
practising law 62 years later.  Perhaps you are a descendant 
and practising law today.

If any of you have a special memory of this time, related to 
these firms, please send them in to me.  We would love to 
publish some of those stories in the Communiqué.  I have a 
Law Society prize for the first person who can send to me an 
accurate list of the lawyers listed who were appointed to the 
Provincial Court, the Court of Queen’s Bench, the Manitoba 
Court of Appeal and the Supreme Court of Canada.

Finally, a huge thank you to Law Society lay bencher,  
Susan Boulter, who gifted the telephone guide to the Law 
Society. We will frame it and hang it in the Law Society 
offices. 

Check out this historical treasure on the following page.
 

mailto:support%40lawyerstrong-mb.ca?subject=
https://twitter.com/LawyerStrongMB
https://lawyerstrong-mb.ca/
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More to come, including a total of funds raised and lots of fun photos, in our next issue.

West Broadway Youth Outreach (WBYO) is extremely grateful for the continued support 
of the legal profession and the Law Society of Manitoba. Thank you to everyone involved in 
making the 13th annual Lawyers for LIteracy a success.  

It’s not too late to make an online donation to West Broadway in support of this event.  You 
can do so by visiting CanadaHelps and selecting Lawyers for Literacy as the Fund Your 
Donation Will Support. WBYO will provide a charitable receipt for donations of $25.00 or 
more. 

https://www.canadahelps.org/en/dn/16757?v1=true
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Manitoba Blue Cross

Free and confidential services for practising 
lawyers, articling students and their families 
to support you with any well-being concerns, 
including financial stress, relationships, career 
transitions, mental health, addictions and more.

Support is available 24 hours per day, seven 
days a week throughout the year.

Employee Assistance and Wellness Solutions

Winnipeg
204-786-8880

Toll-Free
1-800-590-5553

Hearing-Impaired Line
204-775-0586

Manitoba Blue Cross is issuing new identification cards to all articling students and 
practising Law Society members. Later this month, you will receive this card in the mail at 
your business address. This ID card confirms your eligibility for services available through 
the Employee Assistance & Wellness Solutions program, assisting Manitoba Blue Cross with 
quickly verifying your coverage.

Do You Know If You
Have a Manitoba Blue Cross
ID Card? 

If Not, Don’t Sweat it

Well-Being

https://lawsociety.mb.ca/for-lawyers/supports-for-lawyers/health-wellness/manitoba-blue-cross/
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FEATURE

Litigation used to be a long game. It was not 
unusual for a plaintiff to take no steps for months 
or even years. And defendants operated on the 
sacred principle of ‘let sleeping dogs lie’, which 
was all they could really do anyway. As a result, 
many of us had ancient litigation files in our file 
cabinets, dormant but still open.

Those old dogs could sit forever. It was difficult 
to get a claim dismissed for delay without a dead 
plaintiff or missing key witness.

THEN EVERYTHING CHANGED

What changed? M.R.130/2017, which amended 
the dismissal for delay rules, dramatically altered 
the way civil and family litigation will be conducted 
in Manitoba.

TANA CHRISTIANSON, Director - Insurance

DISMISSAL FOR DELAY IN CIVIL
AND FAMILY FILES

The ‘New’ Dismissal Rules
There are two parts to the ‘new’ dismissal rules. Rule 24.01 and 24.02 work together to speed up the pace of 
litigation, ‘or else’.

24.01 Presumption of Significant Prejudice
Rule 24.01(1) says the court may dismiss if it finds a delay in the action resulted in significant prejudice.

Rule 24.01(2) says if the court finds a delay ‘was inordinate or inexcusable’, there is a presumption of significant 
prejudice.

Rule 24.01(3) says delay is inordinate and inexcusable if it is in excess of what is reasonable having regard to 
the nature of the issues in the action and the particular circumstances of the case. 

24.02  Three-Year Drop Dead

The second part of the dismissal rule, 24.02, is modeled on the Alberta ‘drop dead’ rules and is even more 
draconian.

Rule 24.02 (1) says that if three or more years have passed without a significant advance in an action, the court 
must, on motion, dismiss the action, with only certain limited and narrowly-interpreted exceptions.
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A Deluge of Dismissal Claims
Although the rules were introduced in 2017, the transition rules created a January 1, 2019 kick-off date. 
January 2019 arrived and the motions for delay began in earnest. If you practise in the Courts in either civil 
or family law, you have probably brought (or been served with) a motion to dismiss for delay.

If you would like to review the almost 100 reported cases on Rule 24.01 and 24.02, do a CanLII search at:  
https://www.canlii.org/en/mb/.  In CanLII - Manitoba, type ‘Rule 24.01’ or ‘Rule 24.02’ (in quotations) in the 
document search box for MBCA or MBKB; you will be astonished by the number of reported cases ruthlessly 
dismissing civil and family division claims for delay.

A Hard Line on Dismissals
The Courts have been strict in applying the rules. Interpretation of what constitutes a significant advance 
in litigation has surprised many counsel. While the first round of discoveries is probably a significant 
advance, most answers to undertakings are not. Filing a counterclaim might be a significant advance. 
Making a demand for particulars probably is not a significant advance. Some motions might be a significant 
advance, but not all. Letters to opposing counsel are not significant advances. Trying to get a response 
from your expert is not a significant advance.

As Master Goldenberg said in Smoke v Attorney General of Canada 2022 MBQB 148:

Determining whether a step significantly 
advances the action requires a functional 
approach ... The court must view the whole 
picture of what transpired in the three-
year period framed by the real issues in 
dispute and viewed through a lens trained 
on a qualitative assessment. This necessarily 
involves assessing various factors, including 
the nature, value and quality, genuineness 
and timing of the step at issue and whether 
that step moved the lawsuit forward in a 
meaningful way in the context of the action 
… The focus is on the substance of the step 
taken and its effect on the litigation rather 
than its form.

continued...

https://www.canlii.org/en/mb/
https://www.canlii.org/en/mb/mbqb/doc/2022/2022mbqb148/2022mbqb148.html?resultIndex=10
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Proactive Steps to Avoid Dismissal

We all know there are various reasons for delays 
in litigation – strategic and tactical reasons, waiting 
for clients to come up with the money to fund the 
fees or disbursements, waiting for clients with 
other preoccupations in their own lives to find the 
time, attention and resources, lawyers being too 
busy or disinterested, not being able to find or 
fund an expert, and even difficult defendants or 
difficult defendant’s counsel.

We highly recommend that you advise clients, in 
writing, that the courts in Manitoba can and will 
dismiss their proceeding unless steps are made 
in the court to move it forward. Make this part 
of a standard retainer letter on every file. Diarize 
litigation files to remind you to take a significant 
advance. If your client is the reason for the delay, 
warn them again that their inertia may result in 
their claim being permanently thrown out and 
consider whether you want to withdraw from the 
file. And if the file is not moving forward because 
you do not have the time or the inclination to 
advance it, get your client to new counsel and get 
off the file so the client will not have a claim against 
you if the claim is dismissed.  If you cannot locate 
or motivate a client, make a motion to withdraw 
even if you have to get substitutional service.

Do not ignore files.  Make sure that a significant 
step is taken at least once a year.  If the client is not 
prepared to pay for or participate and cooperate 
in that significant advance, then send the client off 
to new counsel.

Lawyers may want to reconsider files where the 
plan is to simply file a Statement of Claim to keep 
their client’s options open and decide later whether 
to proceed. If you are filing a Statement of Claim to 
keep options open or to preserve a limitation, give 
a strong warning about the potential for dismissal 
for delay.

... continued

When Defence Counsel is the Cause of 
the Delay

If opposing counsel is dragging their feet in the 
discovery process or in answering undertakings, 
consider bringing a motion to compel or serve a 
notice of examination or set the matter down for 
a pre-trial conference or even case management.  
Such steps may seem unfriendly but could be 
necessary to keep your client’s action alive.  It 
doesn’t matter if defence counsel is the cause of 
the delay.  As unfair as it seems, the defence can 
still successfully rely on their own delay when they 
bring their motion to dismiss.

Where the defendants are the cause of the delay, 
ask all parties to agree, expressly and in writing, 
to the delay under 24.02(1)(a). If the parties 
refuse, then you know where they stand and you 
can expect a motion to dismiss for delay to be 
forthcoming. Don’t assume there is an agreement 
to delay unless it is in writing and specifically 
references the rule.
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Getting out from under the Drop Dead Rule

There are only a few ways to get out from under the threat of a Three-year drop dead dismissal, set out 
under 24.02(1):

A The time can be extended if all parties have expressly agreed to the delay. However, the cases show 
this agreement must be clear and specific. 

Where an action is stayed or adjourned pursuant to an order, that will preclude a dismissal motion. 
Cases show this is a prudent step if you are waiting for something else to happen, for instance, for 
a parallel or related proceeding to conclude.

Also, you can seek an order extending the time for a significant advance in the action to occur. But 
be warned: this will only work before you fall short of a significant advance, not retroactively. 

If the delay is provided for as the result of a case conference, case management conference or pre-
trial conference, the action will not be dismissed.

Finally, if a motion or other proceeding has been taken since the delay and the moving party has 
participated in the motion or other proceeding for a purpose and to the extent that warrants the 
action continuing, the action may survive.

E

D

C

B

The takeaway is as stated by Mr. Justice Martin in Knutson Building Ltd. v Winnipeg Environmental 
Remediations Inc. et al., 2022 MBKB 119.

I make one last observation and caution. The revised dismissal 
for delay rules have now been in effect for over four years. 
Anecdotally, early warnings from the court, about the dawn of a 
new day respecting delay, appear not to have fully resonated, as 
seen in several cases. As is clear from this case, that is folly. And, 
without criticizing defence counsel here, it should be obvious 
that taking advantage of a delay opportunity is a tactic that can 
work. Prosecuting counsel cannot afford to overlook files or be 
lulled into inaction, not only for their client’s sake but for their 
own.

https://web2.gov.mb.ca/laws/rules/kbr1e.php?srchlite=24.02#24.02
https://www.canlii.org/en/mb/mbqb/doc/2022/2022mbqb119/2022mbqb119.html
https://www.canlii.org/en/mb/mbqb/doc/2022/2022mbqb119/2022mbqb119.html
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Practice

TANA CHRISTIANSON, Director - Insurance

PRACTICE MANAGEMENT QUICK TIPS
To Make Practice (and Life) Easier

In his role as Practice Management Advisor to 
the Law Society of Manitoba, Barney (Bjorn) 
Christianson collects articles and information 
about law practice management. In addition 
to providing free and confidential practice 
management advice to all Manitoba lawyers, 
from articling students to imminent retirees, 
Barney monitors practice management materials 
from all across North America.
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If you are looking for advice on how to make your practice more efficient 
and less aggravating, contact Barney directly at 204-857-7851 or by 
email at barney.christianson@gmail.com.  And remember, Barney’s 
practice management advice is free and confidential.

Practice

A while ago, I mentioned that some hackers 
have found a way to circumvent two-factor 
authentication. Lesson learned is you have 
to keep upping your game to stay ahead of 
them. A new proposal is masked email. Find 
out What is Masked Email?

Some blue-sky thinking about your place in life:

 “At the risk of stating what perhaps should be obvious, 
lawyers valued for their abilities and insight are 
generally happier. They are certainly happier than those 
valued almost entirely on their production (i.e., billable 
hours). The latter group is by and large less healthy than 
the former. And in the long run, the happier lawyers are 
more–not less– productive than their unhappy, stressed-
out brethren.”

If you want to do some thinking about your role, or 
your firm’s productivity, grab a coffee tonight and 
read Lawyers Valued For Insight and Ability Are 
Happier. And More Productive

You are going to die or retire. Read that again. 
I hope you have a plan in place for either 
event. Here is one lawyer’s experience with 
retiring: A Funny Thing Happened on the Way 
to My Retirement.

Every time I hear someone say “I am 
overwhelmed”, a voice in my head says “you 
are letting others manage your time instead of 
doing it yourself”. A favourite practice advisor 
of mine is Catherine Reach. If you are thinking 
that you are overwhelmed, TAKE THE TIME to 
read Ten Tips for Time Management.

Here’s what Barney wants to share this month:

mailto:barney.christianson%40gmail.com?subject=
https://www.pcworld.com/article/708303/what-is-masked-email-this-new-spin-on-an-old-practice-supercharges-your-security.html?utm_source=MarketingCloud&utm_medium=email&utm_campaign=CPM+ICYMI+6.24.2022&utm_content=What+Is+Masked+Email%3f+Try+This+Security+Practice+Now
https://www.legaltechmonitor.com/2022/06/lawyers-valued-for-insight-and-ability-are-happier-and-more-productive/?utm_source=MarketingCloud&utm_medium=email&utm_campaign=CPM+ICYMI+6.24.2022&utm_content=Lawyers+Valued+for+Insight+and+Ability+Are+Happier+and+More+Productive
https://www.legaltechmonitor.com/2022/06/lawyers-valued-for-insight-and-ability-are-happier-and-more-productive/?utm_source=MarketingCloud&utm_medium=email&utm_campaign=CPM+ICYMI+6.24.2022&utm_content=Lawyers+Valued+for+Insight+and+Ability+Are+Happier+and+More+Productive
https://www.abajournal.com/voice/article/a-funny-thing-happened-on-the-way-to-my-retirement?utm_source=MarketingCloud&utm_medium=email&utm_campaign=CPM+ICYMI+6.17.2022&utm_content=A+Funny+Thing+Happened+on+The+Way+to+My+Retirement
https://www.abajournal.com/voice/article/a-funny-thing-happened-on-the-way-to-my-retirement?utm_source=MarketingCloud&utm_medium=email&utm_campaign=CPM+ICYMI+6.17.2022&utm_content=A+Funny+Thing+Happened+on+The+Way+to+My+Retirement
https://www.ncbar.org/2022/06/28/ten-tips-for-time-management/?utm_source=MarketingCloud&utm_medium=email&utm_campaign=CPM+ICYMI+7.1.2022&utm_content=Ten+Tips+for+Time+Management
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PRACTICE MANAGEMENT ADVISOR
Do any of these images look familiar to you?  If your familiarity is recent, you really need to upgrade your 
dictation equipment. If you need advice on choosing new equipment, call the Law Society of Manitoba’s 
Practice Advisor, Barney Christianson.

If you would like to contact Barney, you can call him directly at 204-857-7851 or by sending an email to  
barney.christianson@gmail.com. As the Law Society’s practice management advisor, Barney can talk 
to you about how to make your practice more effective and efficient, including what to consider when 
replacing antique technology in your office.

mailto:barney.christianson%40gmail.com?subject=
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PREP and ARTICLING - Important Dates
With more than one offering of the bar admission program now provided each year, and to assist with managing 
schedules, below you will find an overview of some of the important dates for articling students according to 
the applicable PREP offerring. 

If you have articling students in your workplace, please familiarize yourself with this table so you can be aware 
of the bar admission program’s demands on your students.  Detailed schedules can be found here.

Summer 2022 Intake
June to March

 (results in May)

Winter 2022 Intake *
December to late September

(results in November)

April
2023

Foundation Workshops pre-work 
to be completed

May
2023

Phase Four Capstone results released May 
11th

(Students required to do a supplemental 
evaluation or to attempt a further Capstone 
assessment will not be able to participate in the 
Call Ceremony on June 15th)

Phase Two:  Foundation workshops
Students attend weeklong workshops.
Workplaces are reminded to not assign 
any work to students during their assigned 
workshop week (May 8th to 12th)

Phase Three:  
Virtual Firms opens on May 20th with the 
Business Law rotation

June
2023

Call to the Bar Ceremony June 15th, 2023 
at RBC Convention Centre

Capstone Re-Assessments

Phase Three: Virtual Firm Business 
Law rotation is completed 

Criminal Law rotation starts

Education

March
2023

Phase Four Capstone Assessment online:   
March 13th to 16th  or  March 20th to 23rd or  
March 27th to 30th

Students will be completing assessments online 
for 4 full days.  Workplaces are reminded to not 
assign any work to students during their assigned 
Capstone week.

Complete work on Phase One:
Foundation Modules
by March 26th

* Last offering of a winter intake of PREP. Going forward there will only be the summer intake and the
   summer accelerated intake offered each year.  See page 23 of this issue for further details.

https://cpled.ca/students/cpled-prep/program-schedule/
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Education

These Guidelines are prepared pursuant to Law Society Rule 5-6.1 and concern the recruitment of articling 
students for positions within the City of Winnipeg.  They set out the procedures for the recruitment of articling 
students in Winnipeg and were developed by representatives of the Manitoba Bar Association (MBA), the 
Law Society of Manitoba, the Manitoba Law Students Association and the University of Manitoba, Faculty of 
Law. All Winnipeg firms and organizations engaged in the recruitment of articling students for the 
2024–2025 articling year, and all candidates applying to such employers, are expected to adhere to 
the guidelines and dates set out below. Workplaces outside of Winnipeg who also wish to participate 
in this recruitment may do so by submitting their firm profile in accordance with the guidelines. By 
doing so, they will be required to follow the deadlines and procedures set out in these guidelines. 

Guidelines & Important Dates to Remember for Firms, Organizations and Students

Manitoba Articling Recruitment Guidelines
For the 2024-2025 Articling Year

Firm Profiles
Employers are to provide profiles containing information about the firm’s practice, office facilities, the 
number of articling positions available, the documents required for the application (resume, cover letter, 
copies of transcripts), the contact person, address to which applications must be sent, and all other pertinent 
information to both:

1. The Faculty of Law, Career Development Office, via email: lisa.griffin@umanitoba.ca
 (phone: 204-474-7932); and

2. The Law Society of Manitoba, via email: lehnes@lawsociety.mb.ca (phone: 204-926-2042) 

no later than 4:00 p.m., Monday, March  20th, 2023.  All postings received by this date will be 
accessible to Robson Hall students through the Faculty of Law Career Development website on Friday, 
March 24th, 2023, by noon and to all others from the Law Society of Manitoba by emailing a request to 
lehnes@lawsociety.mb.ca.   Profiles received after Monday, March 20th, 2022, will be posted as soon as possible. 

Application Deadline
The application deadline for students to submit resumes, cover letters and transcripts directly to the 
employers for 2024-2025 articling positions shall be 12:00 (noon), Tuesday, May 16th, 2023.

mailto:lisa.griffin%40umanitoba.ca?subject=
mailto:lehnes%40lawsociety.mb.ca?subject=
mailto:lehnes%40lawsociety.mb.ca?subject=
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Interview Call Day
Interview offers may only be made between the hours of 10:00 a.m. to 
2:00 p.m., Friday, May 26th, 2023.  No communication regarding interviews 
may be made prior to this time.

Interview Period
8:00 a.m., Monday, June 5th, 2023, to 5:00 p.m., Tuesday, June 13th, 
2023.   Interviews shall not be conducted prior to 8:00 a.m. on Monday, June 
5th, 2023.  Firms and organizations may interview students at a location of 
their choosing. Both the Law Society of Manitoba and the Faculty of Law may 
provide space upon request. Please contact lehnes@lawsociety.mb.ca or 
lisa.griffin@umanitoba.ca if you require space. Firms cannot communicate 
with students between this Interview Period and the Earliest Offer Date 
described herein.

Eligible Students
Approved principals or their delegates may make an offer of an articling position only to students who 
have, at a minimum, completed their second year of law studies. Only students who have, or will have 
obtained an LL.B., J.D. or CQ from the National Committee of Accreditation on or prior to June 30th, 2024 
will be eligible to apply for 2024-2025 articling positions

Earliest Offer Date
Approved principals or their delegates may not make an offer of an articling position in Winnipeg for 
the 2024-2025 articling term before 2:00 p.m. on Wednesday, June 14th, 2023.   Offers made on 
June 14th, 2023 must remain open until 10:00 a.m. of the following morning.  Offers made on 
June 15th, 2023 can be accepted or rejected by students any time before 10:00 a.m. on June 15th, but must 
be responded to by that time.  Offers made after June 15th, 2022 must be responded to no later than 10:00 
a.m. the following morning.

Content of Offers
At the time the offer is made, firms must provide students with the name and contact information of the 
person to whom the student should communicate acceptance or rejection of the offer. Firms are also 
encouraged to include pertinent information with the offer, such as the proposed start date, salary and 
benefits.

Communication of Acceptance/Rejection
As a courtesy to firms and fellow students, students shall deal with offers received as soon as reasonably 
possible. Once a student has accepted an offer from one firm, the student must promptly communicate his/
her rejection to any other firm that has extended an offer to the student. Failure to promptly communicate 
rejection of an offer prejudices the offering firm as well as fellow students to whom subsequent offers may 
be made.

These recruitment guidelines for workplaces looking to hire articling 
students to start in the spring/summer of 2023 are also posted on our 
website.

continued...

mailto:lehnes%40lawsociety.mb.ca?subject=
mailto:lisa.griffin%40umanitoba.ca?subject=
https://lawsociety.mb.ca/wp-content/uploads/2023/01/2024-2025-Recruitment-Guidelines.pdf
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Accepted Offers
Once an offer has been accepted, neither 
the employer nor the student may 
withdraw from the agreement without 
the permission of the Chief Executive 
Officer of the Law Society of Manitoba.

Offer of Articling Positions after 
June 15th, 2023
Firms and organizations may contact 
students directly to fill any unfilled 
articling positions. Offers made after 
June 15th, 2023 must remain open until 
10:00 a.m. the following day, unless 
accepted or rejected by the student.

... continued

Communication of Results
Once an offer has been accepted, the student and the employer must immediately advise both:

1. Lisa Griffin; Career Development, University of Manitoba, Faculty of Law by email:
 lisa.griffin@umanitoba.ca or phone: 204-474-7932); and

2. Lisa Ehnes, The Law Society of Manitoba, by email:
 lehnes@lawsociety.mb.ca or phone: 204-926-2042) 

Employer profiles/postings due at both 
Robson Hall and the Law Society of 
Manitoba

Profiles/postings available to students

Application deadline for students

Interview offers

Interview period

Earliest offer date

4:00 pm CDT, Monday, March 20th, 2023

12:00 pm (noon) CDT, Friday, March 24th, 2023

12:00 pm (noon) CDT, Tuesday, May 16th, 2023

Between 10:00 am and 2:00 pm CDT, Friday, May 26th, 2023

8:00 am, Monday, June 5th, 2023 to
5:00 pm CDT, Tuesday June 13th, 2023

No earlier than Wednesday, June 14th, 2023 at 2:00 pm CDT

Timeline

mailto:lisa.griffin%40umanitoba.ca?subject=
mailto:lehnes%40lawsociety.mb.ca?subject=
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If you are on track to be called to the Bar later this spring and anticipate that you will want your own set 
of barrister robes for your legal career, now is the time to place your order in time for your call.  If you 
wait until mid-March or April, it may be too late.

Locally, you can order the robe, waistcoat, shirt and tabs through Hanford Drewitt.  There are also stores 
out of Toronto that can assist. 

If you are unable to purchase or borrow robes, there is a very limited number of robes  available to 
rent from the Law Society of Manitoba on a first come, first served basis by contacting Lisa Ehnes at 
lehnes@lawsociety .mb.ca.

In the fall of 2022, the Canadian Centre for Professional Legal Education (CPLED) engaged with stakeholders to 
consult on the program calendar offerings for the Bar admission program, the Practice Readiness Education 
Program (PREP).

Articling employers indicated that their preferred program offerings for students are the Summer (June to March) 
and Accelerated (May to August) programs, stating the Winter (December to September) offering would only be 
selected in unusual circumstances, such as off-cycle hiring.

Based on the feedback collected and after reviewing historical registration numbers, CPLED has decided to eliminate 
the Winter PREP offering from its annual calendar of programs starting in late 2023. The current Winter offering 
which just started will still proceed. CPLED will continue to offer Summer and Accelerated programs allowing 
students to select the delivery style best suited for their learning, lifestyle, and employment needs.

https://educationcentre.lawsociety.mb.ca/practice-resources/practice-area-fundamentals/family-law/
https://www.hanforddrewitt.com/legal-wear
https://harcourts.com/blog/what-does-proper-court-attire-in-canada-look-like/
https://harcourts.com/blog/what-does-proper-court-attire-in-canada-look-like/
mailto:lehnes%40lawsociety%20.mb.ca?subject=
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FIND OUT HERE

Notices

Member’s Portal

https://lawsociety.mb.ca/about/lsm-initiatives/equity-and-diversity/part-time-practising-fees/?hilite=part-time
mailto:aschacter%40lawsociety.mb.ca?subject=
https://portal.lawsociety.mb.ca/members/mportal.php
mailto:chiebert%40lawsociety.mb.ca?subject=
https://portal.lawsociety.mb.ca/members/mportal.php
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Notices

https://portal.lawsociety.mb.ca/members/mportal.php
https://lawsociety.mb.ca/wp-content/uploads/2020/06/Payment-Methods.pdf
mailto:slough%40lawsociety.mb.ca?subject=
https://portal.lawsociety.mb.ca/members/mportal.php
https://lawsociety.mb.ca/wp-content/uploads/2020/06/Payment-Methods.pdf
mailto:slough%40lawsociety.mb.ca?subject=
https://portal.lawsociety.mb.ca/members/mportal.php
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Notices

  Issued: January 24, 2023 

 

NOTICE OF WITHDRAWAL 
P. Richard Stefanyshyn

 
 
 
P. RICHARD STEFANYSHYN has retired from the active practice of law, effective January 24, 

2023. 

Effective immediately, P. RICHARD STEFANYSHYN will no longer be accepting new client 

matters or files.  

 
January 24, 2023 Leah Kosokowsky 
 Chief Executive Officer 
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Issued: February 10, 2023 

NOTICE OF WITHDRAWAL 

KAREN WEBB will be retiring and withdrawing from the practice of law on or before 

June 30, 2023. 

As of February 9, 2023, KAREN WEBB will not: 

• practise law on any real estate transaction or matter;

• accept new client matters or retainers; and

• undertake new legal work on matters opened by others in her law firm.

February 10, 2023. Leah Kosokowsky 
Chief Executive Officer 

Karen Webb
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Notices

 

Issued: February 24, 2023 

 

 

NOTICE OF RESIGNATION 
Jeffrey Mark Rabb 

 

 
 

By resolution of a Panel of the Discipline Committee of The Law Society of 

Manitoba, JEFFREY MARK RABB was found guilty of conduct unbecoming a lawyer 

and was permitted to resign his membership with The Law Society of Manitoba 

effective February 1, 2023.  

 

February 24, 2023       Leah Kosokowsky 
         Chief Executive Officer 
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Notice of Benchers’ Meeting
The dates of future meetings of the benchers
are as follows:
 

• May 18, 2023
• June 22, 2023

Members of the Law Society are encouraged to attend and participate 
in the deliberations of the governing body.

If you wish to attend a meeting via videoconference, please contact 
Pat Bourbonnais at pbourbonnais@lawsociety.mb.ca.

Agenda and meeting minutes are published on the website here.

Thursday, March 23, 2023
at 12:30 p.m. 
at the Law Society offices
and via videoconference.

The next regular meeting 
of the benchers of the 
Law Society of Manitoba 
will be held on:

Notices

Introducing... our new cyber security online 
learning Bytes, designed to help you and 
your staff protect your clients’ data and your 
computer systems. 

Bytes can be accessed on demand, and 
completed in about 15 minutes. An added 
bonus – they will count towards satisfying 
the conditions under your mandatory cyber 
insurance. Plus, they can be applied to your 
CPD/EPPM requirements. And don’t forget to 
share the Bytes with your staff, who also have a 
significant role in your firm’s cyber safety.

We recently sent you an email with the link to 
our first Byte about Phishing. It can be accessed 
here, or look on the LSM Education Centre 
website under Practice Management, Cyber 
Security. 

CYBER SECURITY 
AWARENESS BYTES

Stay tuned for an email when we post our next Byte.

mailto:pbourbonnais%40lawsociety.mb.ca?subject=
https://lawsociety.mb.ca/about/bencher-board-and-committees/bencher-meetings/
https://educationcentre.lawsociety.mb.ca/byte/phishing/content/#/
https://educationcentre.lawsociety.mb.ca/practice-resources/cyber-security/
https://educationcentre.lawsociety.mb.ca/practice-resources/cyber-security/
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Annual Member Report

Due April 1, 2023
This year’s Annual Member Report is now available in the Member’s Portal and is 
due April 1, 2023.  It combines your annual report on your continuing professional 
development activities in 2022 and your Law Corporation renewal (for those that have 
them).  For trust account supervisors, there are additional reporting requirements.  
This report must be filed by every lawyer who had practising status in Manitoba at any 
time in 2022.

Completing and submitting this report is mandatory.  If you have provided us with your 
business email address, then you should have already received notification by email 
that your personalized online report is ready for completion.  The email notification 
would also have contained your user ID and login instructions on how to access the 
Member’s Portal for easy completion and filing of the report.  If you have not received 
your email notification but believe you should have, first check your spam or junk mail 
folder.  To avoid Law Society emails mistakenly being flagged as spam, add the  email 
address no_reply@lawsociety.mb.ca to your contacts/safe sender list.  

If you are still unable to locate this notice in your inbox, then please email us at 
admissions@lawsociety.mb.ca or contact us by phone at 204-942-5571.  If you have not 
provided the Law Society with your business email address, please do so immediately.

Complete Online

Notices

https://portal.lawsociety.mb.ca/members/
mailto:admissions%40lawsociety.mb.ca?subject=
https://portal.lawsociety.mb.ca/members/mportal.php?page=annualmemberreport
mailto:support%40lawyerstrong-mb.ca?subject=
https://mobile.twitter.com/lawyerstrongmb
https://www.linkedin.com/in/law-yer-strong-inc-6a5096232/
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IN MEMORIAM

David Lawrence Fraser, who passed away on December 8, 2022 at the age of 89.  Mr. Fraser 
received his call to the Bar on September 30, 1959.  He practised as an associate with two 
Winnipeg law firms and also as inhouse counsel with the Winnipeg Land Titles Office before 
joining Tupper & Adams in 1963.  In 1985 he joined James Richardson & Sons Ltd. as inhouse 
counsel and remained with this company until his retirement in 1996.  

Chrysostomos Pappas, K.C., who passed away on December 11, 2022 at the age of 79.  Mr. 
Pappas received his call to the Bar on June 26, 1968.  He practised with D’Arcy & Deacon for 
21 years before joining Thompson Dorfman Sweatman LLP in 1989.  Mr. Pappas practised 
with TDS up to the date of his death.  He served as a bencher of the Law Society from 1974 
to 1984 and in 2019 was recognized by the Law Society for having practised law for 50 years.  
Mr. Pappas was appointed Kings Counsel in 1989.  

Allan Farrell Weinshenker, who passed away on December 23, 2022 at the age of 63.  Mr. 
Weinshenker received his call to the Bar on June 28, 1984.  He practised as a sole practitioner 
for six years before joining Gutnik Law Office where he practised until leaving practice in 
1997.

Ronald Edward Dearman, who passed away on January 1, 2023 at the age of 64.  Mr. 
Dearman received his call to the Bar on June 27, 1985.  He practised as a sole practitioner in 
Flin Flon, Manitoba for eight years.  In 1993 he moved his practice to Thompson, where he 
practised with Mayer Dearman & Pellizzaro up to the date of his death.  

Sidney Gold Soronow, who passed away on January 28, 2023 at the age of 75.  Mr. Soronow 
received his call to the Bar on June 28, 1972.  Over the course of his 50 years of practice, he 
practised as an associate or partner with several Winnipeg firms.  At the time of his death he 
was practising as a sole practitioner.  

Notices
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New Admissions:
January 25, 2023 Kaisha A. Thompson
March 1, 2023  Efren P. Cabrera
March 9, 2023  Evann M. Waschuk

Practising to Non-Practising:
February 8, 2023 Mathew V. Jensen
February 28, 2023 Heather S. Leonoff, K.C.
February 28, 2023 Leonard M. French
March 1, 2023  Elizabeth A. Tutiah
March 1, 2023  Adrienne J.V.M. Cooper 
March 4, 2023  Andrew P.C. Sieklicki
March 7, 2023  Rebecca M. Jaremko Bromwich

Inactive to Practising:
January 20, 2023 Stephen J. Christie
February 1, 2023 Shannon C. McNicol
February 1, 2023 Kristine E. Shittaker
February 1, 2023 Shaliza K. Dhanani
February 1, 2023 Dr. Virginia E. Torrie
February 2, 2023 Silas A.W. Koulack
February 13, 2023 Kyle Emond
February 14, 2023 Joel J. Rhiner
February 27, 2023 Jenna R. Seavers
March 1, 2023  Melissa L.M. Schrader

Update your membership information by using the Member Forms  located in the For Lawyers, 
Membership Services section of the Law Society’s website.

Membership Changes

Practising to Inactive:
January 26, 2023 Irvin D. Frost, K.C.
January 26, 2023 Jaidan E. Merry
January 30, 2023 Charles D. Taylor
January 31, 2023 Kelly A. Kennedy
February 1, 2023 Alexandra M. Philippot
February 25, 2023 Jennifer L.M. Gaba
February 28, 2023 Amy M. Scribner
March 3, 2023  P. Richard Stefanyshyn

Non-Practising to Practising:
February 1, 2023 Elizabeth J. Sims
February 6, 2023 Caroline N. Lacey
February 27, 2023 D. Mark Finnbogason
March 1, 2023  Alexa N. Cantor
March 2, 2023  Julie M.A. Toews

Notices

https://lawsociety.mb.ca/for-lawyers/membership-services/forms/
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Update your membership information by using the Member Forms  located in the For Lawyers, 
Membership Services section of the Law Society’s website.

Resources

Health and Wellness Resource Library
Resources from the Law Society, Manitoba Blue Cross and other Partner Organizations

Articles, advice and tools

One-Minute Blue Cross
Wellness Moment Videos

CPDonline Well-Being Courses

and much more!

Learn More

https://lawsociety.mb.ca/for-lawyers/membership-services/forms/
https://lawsociety.mb.ca/for-lawyers/supports-for-lawyers/health-wellness/resource-library/
https://educationcentre.lawsociety.mb.ca/practice-resources/practice-management/cyber-security/
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Great Library
For assistance, please contact us by phone 204-945-1958

or email at library@lawsociety.mb.ca.

Monday to Friday:  8:30 a.m. to 4:30 p.m.

On March 7, 2023, repairs and replacements to the overhead lighting in the Great Library began 
and will continue for several weeks.

There will be construction scaffolding erected starting in the south area near the entrance, with 
limited access during this initial phase of repairs. Access will improve as the project progresses 
north away from the entrance.

Access to books, computers, and work space will be restricted during this time. Please see staff 
if you require resources during this time.

The Manitoba Law Library is on Twitter!

Follow us @MBLawLibrary for the latest updates on 
essential legal information and resources.

Resources

mailto:library%40lawsociety.mb.ca?subject=
https://twitter.com/MBLawLibrary
https://twitter.com/MBLawLibrary
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Great Library

CPD Events and Resources
Upcoming Programs

2023 Joint Wills and Estates Program:  
Estate Administration Fundamentals  
Jointly presented by The Law Society of Manitoba and
The Manitoba Bar Association, Wills, Estates and Trusts Section

May 12, 2023 
9:00 a.m. - 4:00 p.m.

Northern Bar CPD 
to be held in Thompson, MB              

June 2, 2023 Save the Date!

Criminal Defence Advocacy Skills Workshop:
Pre-Trial Considerations & Cross-Examination
Contact cpd@lawsociety.mb.ca to register                                           

April 22, 2023
9:00 a.m. - 4:00 p.m.

  Limited Enrolmment

Join our extensive and experienced teaching faculty for this intensive one-day program, covering 
estate administration from A-Z, starting with the questions you need to ask prior to taking on a file, 
to the distribution of the estate, and the key steps in between. 

Cyber Security

Cyber criminals love lawyers and law firm staff. 
 
That’s why we’ve introduced cyber security  
awareness online learning Bytes. They offer a 
chance to quickly brush up on cyber safety topics. 
PLUS, you can:

• Access them on demand.
• Apply them to your MCPD requirements.
• Share them with your staff.
• Use them to help satisfy the conditions under 

your mandatory cyber insurance  
requirement.

 

              Register

Take the first Byte about Phishing now!

The Phishing Byte (and future ones) can also be accessed from our new Practice Management 
Cyber Security resources page on the Education Centre website.

mailto:cpd@lawsociety.mb.ca
https://educationcentre.lawsociety.mb.ca/byte/phishing/content/
https://educationcentre.lawsociety.mb.ca/events/2023-child-protection-program/
https://educationcentre.lawsociety.mb.ca/events/2023-joint-wills-and-estates-program-estate-administration-fundamentals/
https://educationcentre.lawsociety.mb.ca/byte/phishing/content/#/
https://educationcentre.lawsociety.mb.ca/practice-resources/practice-management/cyber-security/
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lawsociety.mb.ca

Mailing Address

200 - 260 St. Mary Ave
Winnipeg, Manitoba
R3C 0M6 - MAP

Telephone: 204-942-5571
Facsimile: 204-956-0624
Toll-free: 1-855-942-5571

Office Hours

Monday to Friday
8:30 a.m. - 4:30 p.m.

Upcoming
IMPORTANT DATES

At a Glance

PRESIDENT
Sacha Paul

VICE PRESIDENT
Wayne Onchulenko

CHIEF EXECUTIVE OFFICER
Leah Kosokowsky

DEPUTY CEO
Rennie Stonyk

MARCH 20
FIRM PROFILE DEADLINE

by 4:00 p.m. 
for 2024-2025 Articling Recruitment

MARCH 23
BENCHER MEETING

12:30 p.m.

MARCH 27
BENCHER BY-ELECTION

Candidate Nomination Form Deadline

APRIL 1
FILING DEADLINE

2022 Annual Member Report

APRIL 1
FILING DEADLINE

2022 Mandatory Continuing
Prof. Development (MCPD) Report

APRIL 3
RENEWAL DEADLINE

Law Corporation Permit

APRIL 3
PAYMENT DUE

2023-2024 Practising Fees

MAY 18
BENCHER MEETING

12:30 p.m.

http://www.lawsociety.mb.ca/
https://twitter.com/lawsocietymb

