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News

CEO Report
The benchers attended their last
meeting of the decade on December
19, 2019 and then met with their
colleagues from the Manitoba Bar
Association for their annual joint
meetings followed by the annual
holiday reception.

KRIS DANGERFIELD
Chief Executive Officer

What’s New
Code of Professional Conduct
RULE 3.1-2
Amendment
An Open Invitation:
BECOMING A BENCHER INFORMATION SESSION
The Work of the Law Society
Save the Date:
March 14, 2020
LAWYERS FOR LITERACY
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The benchers started by approving the
French translation of the amendments
to the anti-money laundering and
terrorist financing rules.
These
rules kicked into effect on January 1,
2020 and an extensive professional
development program has taken
place over the fall in order to prepare
the profession for the changes in the
existing rules.
The benchers received a report on
the proposed amendments to the
Code of Professional Conduct which will
require that lawyers be technologically
competent.
The benchers heard
from David Swayze, the Chair of the
Federation of Law Societies Standing
Committee on the Model Code of
Professional Conduct and also Darcia
Senft, the Society’s Director of Policy
and Ethics. The amendments will
require that a lawyer develop an
understanding of and ability to use
technology relevant to the nature
and area of the lawyer’s practice and
responsibilities. After some discussion,
the benchers approved the proposed
amendments and they will now be
translated and incorporated into the
Code of Professional Conduct. The
benchers also approved amendments
to address some typographical errors
in the Code.
The benchers received reports from a
number of Law Society Committees,
each of which has been busy this fall
on a broad range of issues. Kathy
Bueti reported on the Nominating
Committee that was struck to broadly
consider issues around recruiting

candidates for the 2020 election and
for the appointment process. The
Committee is reviewing current policies
and the skills matrix for bencher
appointments to determine whether
they are adequate, or are in need of any
revision. They are also looking at the
appointment process for committees.
The Committee has arrived at some
preliminary conclusions and will be
providing a full report to the benchers
early this year with a view to increasing
engagement of the profession in the
election and appointment process.
Wayne Onchulenko provided a report
on the work of the President’s Special
Committee on Health and Wellness.
The Committee has considered studies
regarding the health and wellness of
the legal profession and law students
and it is evident that the profession
struggles with a variety of mental health
challenges, particularly depression
and anxiety. Studies show that those
who are new to the profession are
particularly at risk of experiencing
mental health and substance abuse
issues. The Committee is reviewing
the services that the Society currently
provides to members, including the
Health and Wellness Program, Practice
Management Advisory Services, the
Equity Officer and CPD Programming.
The Committee intends to engage
further with the Law School regarding
mental health issues and explore
opportunities for engagement with the
MBA.
A report on the work of the President’s
Special Committee on Regulating
Legal Entities was provided by Grant
Dreidger. The Committee is continuing
its work to develop a framework for the
provision of legal services by permitted
legal service providers and Civil Society
Organizatons.

News

Darcia Senft reported on the work of
the Access to Justice Steering Committee
which is made up of representatives from
the Law Society, Legal Aid, the Courts, the
Manitoba Bar Association and from the
public. The Committee is presently exploring
opportunities to increase access to justice
for Manitobans and will do some strategic
planning in 2020.
The benchers received a Monitoring Report
on the operations and administration of the
Law Society to provide a broad overview of
the day to day operations and management
of the Law Society. In addition they were
provided with Financial Statements to
October 31, 2019 and a Report on Investment
Compliance.
The benchers also received an update
on the Law Library Hub Pilot Project. The
Hub is to be situated in the Great Library
at the Law Courts and will provide frontline information and assistance from law
students and supervising lawyers. This is a
collaborative effort involving the Law Society,
the Legal Help Centre, the Faculty of Law, the
Province of Manitoba and CLEA. The Hub
was developed with a view to increasing
access to justice and transforming the library
into a true hub for the provision of helpful
legal information and resources.

SAVE THE DATE

Lawyers for Literacy
Saturday, March 14, 2020
Mulvey School
750 Wolseley Avenue

10 a.m. to 3.p.m.
More details inside this issue!

Once the business of the day was done, we
joined our colleagues from the Manitoba Bar
Association and engaged in a debate about
the value of articling. Wayne Onchulenko
advocated for dispensing with articling, while
Cynthia Lau argued in favour of retaining it.
Lynda Troup and Carli Owens moderated
the post-debate discussion in which there
was a pretty clear consensus that articling
ought to continue to play a role in the new
PREP world. That will replace the existing
CPLED program in 2020.
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News

CODE OF PROFESSIONAL CONDUCT
Amendments
COMPETENCE:
INCLUDES TECHNOLOGICAL COMPETENCE
A. PURPOSE OF THE LAW SOCIETY
The purpose of the society is to
uphold and protect the public
interest in the delivery of legal
services with competence, integrity
and independence.

DARCIA SENFT

General Counsel, Director
Policy and Ethics

“

... the Standing
Committee proposed
a draft amendment
to the Commentary
that follows Model
Code Rule 3.1-2 in
order to specifically
address the need to
be technologically
competent.
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What does it mean to deliver legal services
with competence? Is it enough to know
substantive law along with procedures
and standard practices? What about
staying current with technology?
B. TECHNOLOGICAL COMPETENCE
In 2016, the Federation of Law Societies
Standing Committee on the Model
Code of Professional Conduct began to
consider whether the Model Code should
be amended to address technological
competence. An environmental scan
revealed that technological competence
had already become an issue for
regulators and lawyers in a number of
jurisdictions. For example, the Model
Rules of the American Bar Association
(“ABA”) stipulate that lawyers have a duty
to provide competent representation
to their clients. Rule 1.1 states that
“[c]ompetent representation requires
the legal knowledge, skill, thoroughness
and preparation reasonably necessary
for the representation. In 2012, the ABA
amended the general competence rule
when it adopted an amendment to clarify
that in order to maintain competent
representation, a lawyer should keep
abreast of changes in the law and its
practice, including the benefits and risks
associated with relevant technology.

Many states have adopted the duty of
technological competence for lawyers.
Lawyers are not expected to become “tech
experts.” They are expected, however, to
make efforts to keep abreast of changing
technologies. They are also expected to
use technology appropriately and in a
way that is consistent with the needs of
their practice and the norms of their legal
community.
In 2017, the Standing Committee
proposed a draft amendment to the
Commentary that follows Model Code
Rule 3.1-2 in order to specifically address
the need to be technologically competent.
Acknowledging that technology changes
very quickly, the Committee stated that
the intent was to caution lawyers that
they need to understand technology as
well as how to use it properly (i.e. the
implications of using it and the risks
involved). Some concerns were raised
that the proposed language could be
interpreted as imposing an obligation
on lawyers to achieve a minimum level
of technological competence rather
than as an obligation that a lawyer be
technologically competent in respect
of technology that is actually used. As a
result, the Standing Committee added a
paragraph to the commentary to address
concerns about the lack of reliable access
to technology.

News

Code of Professional Conduct
Rule 3.1-2
The proposed amendment was approved
by Federation Council on October 19, 2019.
The purpose of the new commentary is to
remind lawyers of their obligation to be
technologically competent in a manner
appropriate to their areas of practice and
circumstances.
It provides interpretive
guidance by clarifying that a contextual
inquiry is needed in order to determine
whether a lawyer has maintained the
required level of technological competence.
It also provides a non-exhaustive list of
factors for lawyers and regulators to consider
in determining the appropriate level of
technological competence.

Amendment
At their December meeting, the Benchers of the Law Society approved
the same amendments to Manitoba’s Code of Professional Conduct. The
amendment to Rule 3.1-2 on Competence includes two additional
commentaries as follows:
Rule 3.1-2
A lawyer must perform all legal services undertaken on the
client’s behalf to the standard of a competent lawyer…
4A
To maintain the required level of competence, a lawyer should
develop an understanding of, and ability to use, technology relevant
to the nature and area of the lawyer’s practice and responsibilities.
A lawyer should understand the benefits and risks associated with
relevant technology, recognizing the lawyer’s duty to protect confidential
information set out in section 3.3.
4B
The required level of technological competence will depend
upon whether the use or understanding of technology is necessary to
the nature and area of the lawyer’s practice and responsibilities and
whether the relevant technology is reasonably available to the lawyer. In
determining whether technology is reasonably available, consideration
should be given to factors including:
a)

the lawyer’s or law firm’s practice areas;

b)

the geographic locations of the lawyer’s or firm’s practice;
and

c)

the requirements of clients.

Some other minor housekeeping amendments were also made to the
Code.
Members are reminded that a current version of the Code is available on
the Law Society’s website.
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News

Isabel Ross (MacLean) Hunt Award
Congratulations to the Law Society’s very own CEO, Kris Dangerfield, for being
awarded the 2019 Isabel Ross (MacLean) Hunt Award by the Manitoba Bar
Association.
This is awarded to a MBA woman member whose contributions as a role model for women lawyers
deserves special recognition. In 1916, Isabel Ross (MacLean) Hunt, Q.C. became the first woman to
receive a law degree from the University of Manitoba. Other firsts for Isabel Ross MacLean Hunt
is that she was the first woman in Western Canada to establish a law office, the first female city
solicitor and the first woman in Manitoba appointed as Queen’s Counsel.
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Kris was presented with her award by Manitoba Bar Association President,
Cynthia Lau, and Ian Scarth at the MBA MidWinter Conference at the Fairmont
Hotel on January 24, 2020.

News

Access to Justice Award
Congratulations to the Law Society’s Past President, Kathy Bueti, for being
awarded the 2019 Access to Justice Award by the Manitoba Bar Association.
The Access to Justice Award recognizes an MBA member for outstanding pro bono legal services
or outstanding contributions on the issue of access to justice. It is one of eight MBA Recognition
Awards, honouring colleagues who demonstrate excellence and commitment to the law, the legal
profession and the community at large.

Manitoba Bar Association President, Cynthia Lau, and Ian Scarth presented
Kathy with her award at the MBA MidWinter Conference at the Fairmont Hotel
on January 24, 2020.

Page 7

News

1

Happy New Year everyone. It is hard to believe that it is 2020, a date that I still have to
double check every time I write it. I hope
that you were able to recharge over the
holidays and will find that this year brings
you good health and great opportunities in
your personal and professional lives.

Bits & Bytes
Kris Dangerfield

2

Have you checked out the Society’s new website yet? You will find it at www.
lawsociety. mb.ca. The site is much more user friendly and brings a new fresh look
to the breadth of work the Law Society does. Make sure to look for some of the new
resources that will assist you in your practices. Law Practice Fundamentals will have
comprehensive materials on trust accounting, anti-money laundering, retainers and
winding up your legal practice, with much more to come.

3

Congratulations to my good friend Allan Fineblit, Q.C. Allan
was awarded the 2019 Public Legal Education Award from CLEA
(Community Legal Education Association). Allan was, as you all
know, my former boss here at the Law Society. He was honoured
for his support of public legal education in his role as CEO of the
Law Society as well as for his extensive work in the community.
A well deserved honour.

4

Do you want to become a bencher? Sit on a Law Society
Committee? This is an election year and we encourage
you all to put your name forward. Please consider joining us for an information session at the Law Society on
Thursday, February 20, 2020 at noon. If you plan to join us for lunch, please RSVP to ekinchen@lawsociety.mb.ca.

5

I have always said that some of the hardest workng people I know are working moms. They juggle a multitude of
responsibilities both at home and in the office without missing a beat. I was fortunate to be able to work part time
when my three children were born, but not everyone has that same opportunity. While the personal rewards are
priceless, the professional and financial rewards are inevitably impacted by a decision to work reduced hours.
The benchers are exploring the possibility of offering part-time practicing fees in response to a request from
the Manitoba Bar Association’s Women Lawyers’ Forum. There are a variety of reasons why lawyers may not
want or be able to engage in full-time practice: they may have child care or elder care duties, health problems or
other concerns that only allow them to practice part-time. Watch out for a survey that will be circulated to the
profession in the coming days. We would appreciate your thoughts on whether the Law Society ought to offer part
time practising fees for those who are working part-time hours and if so, what an appropriate model might be.

6
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Lawyers for Literacy will be held on March 14, 2020. If you
have not participated in this event before, please consider
doing so this year. This is a great opportunity to do some fun
work in the community with fantastic kids who love to read or
be read to, while raising funds for the West Broadway Youth
Outreach Centre. Please check the registration information
elsewhere in this Communiqué.

Practice

Cyber Scammers Try to Dupe Lawyer
in Dog Bite Scam
TANA CHRISTIANSON, Director - Insurance
Practice Pro’s excellent Avoid a Claim blog posted about
a new variation on the bad cheque fraud scheme. This
new version involves a dog bite. The fraudster contacts law firms looking for help in collecting a dog bite
settlement, complete with gory details of the dog attack and the injuries suffered.
As with most bad cheque scams, the lawyer who accepts the retainer will receive a settlement cheque
(from the “dog owner” who is also a participant in
the scam) and will then be duped into wiring money
from their trust account to the “client”. Of course, the
cheque will bounce and the lawyer will have a shortfall
in their trust account, which may or may not be covered under their professional liability insurance policy.
Click on this link to see an actual email from the dog
bite “victim” received by a lawyer. Be sure to check
out the comments from various American lawyers who
have received similar emails. They are kind of fun.
Avoid a Claim has lots of valuable information on how
various frauds work, names commonly associated
with frauds and tips for protecting yourself from becoming a victim. And remember, to avoid becoming
the victim of a bad cheque scam, don’t write a trust
cheque until your bank confirms your client’s cheque
is “good”; ask your bank to contact the other bank and
have that bank confirm, in writing, that it is safe to
withdraw from the deposit. Don’t let anyone push you
into releasing funds early.

*The dog in the photo is Macy. She may be a bit of a scam
artist, but I am assured she does not bite.
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What is Practice Management Software
and Do I Need It?
BARNEY CHRISTIANSON, Q.C.*

What is practice management software
and do I need it? To answer the second
question first: yes, you do.
As for the first question, one software
vendor defines it as follows: “Legal
practice management software, or
law practice management software,
helps lawyers manage day-to-day case
workflows and business operations
within their law firm. It offers the
ability to manage cases, contacts,
calendars and scheduling, documents,
tasks, time tracking, billing, payments,
accounting, client communications,
manager-level reporting, and more
from a centralized platform.”
There is no doubt that practice
management
software
can
significantly improve your office
processes and therefore the bottom
line. That statement is true but it’s
also the last simple thing that can be
said about this subject. But it won’t do
that unless the software is properlyselected, properly-supported, used
by properly-trained individuals.
Without all of those “properlys”, buying
such software gives Dante another
level of Hell, just for you.
Here is the first of many problems
ahead. The software vendors will tell
you how easy it is, if you just buy their
product. In the immortal words of
many a fool: “how hard can it be?”
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Rule number one: it’s hard and it’s
going to take a lot of work.
Rule number two: see rule number
one.
Don’t be seduced by a software
comparison chart that might make
you think you will find your answers
in one spot.
The American Bar Association (ABA)
prepared such a chart in 2011 and
listed nine different products. The
ABA did it again in 2016 and listed
32 contenders. By 2019 some of
those contenders are gone, there are
new players on the market, and the
available features have changed. No
matter who prepared the chart, they
did not buy each program, load it
with test data, and try each feature to
see how well it worked. All the chart
preparer did was go to the vendors’
websites and note what the vendor
says they offer and then list those
features on the chart. For the record,
the Law Society of Manitoba does not
endorse or bless any one of these
programs. Neither do I.
What follows are some basic steps
that I think will help you avoid Hell.
Bear in mind that there is no one-sizefits-all. Your particular personality,
practice, and budget will have a
significant impact on what works for
you.

Step one. Determine what you
need. For that, you can look at
those charts to see a list of most of
the features that are available out
there. You can also look at some
software products some of the
charts have missed. For instance,
Rocket Matter, Practice Panther,
and Mycase are viable contenders
that don’t appear on all the charts.
Once you have seen all of the
features, plan on buying what you
need, not what looks bright and
shiny. You won’t bother to use
those bright and shiny bits and
they are just going to complicate
the process. One example of that:
some products offer client portals.
Each portal for a client requires
you to set up a unique password
and it requires the client to learn
how to use it. Will it be worth it?
Step two. Can you afford it? Do
not buy the cheapest software
available. If you need a reliable
vehicle, you don’t buy the
cheapest used car you can find.
Like everything else, you will get
what you pay for. Furthermore,
the price you pay for the software
is going to be less than 1/3 of what
this is going to cost you. Training
and implementation are additional
and significant cost items.

Practice
Barney Christianson, Q.C., the Law Society of Manitoba’s Practice
Management Advisor, has changed his practice management email address
to barney.christianson@gmail.com. If you would like to contact Barney for
free confidential advice about practice management issues, call Barney
directly at 204-857-7851 or by email at barney.christianson@gmail.com.

Step three. Do you have buy-in
from everyone in the firm? If you
and your people won’t change, won’t
commit to making the effort to learn
the program, and will not tolerate the
slowdown that will absolutely result
during the implementation and
training stage, forget it. Just go hit
yourself with a stick, it will hurt less.
Step four. Run the demo offered
by the vendor. No demo? Move on.
Don’t just open up the demo and play
for 20 minutes one day just before
you go home for the night. Load up
as much data as you can. Open new
files, save documents, record time,
do transfers from trust to general,
invoice the client, close the file. Make
a serious effort to test every feature
that you need to work reliably. And
make sure the accounting package
can handle Books of Original
entry. This essential component of
Canadian trust accounting rules is
not available in some packages. No
software vendor is going to say “we
think we can link to an accounting
program that we did not build and we
know very little about but it should
help you with your trust accounting,
if you are lucky.” But that has been
the real life experience a couple of
Manitoba lawyers have had with a
major product of this sort.

Step five. Check out the Support
features. No matter how much you
test and how much you train, there
will be problems. You will need
to depend on prompt and reliable
support. There should be a Help
button on every page. What does it
offer? If you need more than what is
listed, is there a chat feature? How
responsive is it? Can you call Support
if the chat feature was not enough?
How long are you on hold? How
helpful is the representative? This is
particularly important when you’re
trying to get an American product
to handle your trust accounting for
Canadian regulators, if accounting is
one of the features you need.
Step six. What training does the
vendor provide? Is it a couple of
YouTube videos or is there a detailed
tutorial? What about documentation?
Step seven. What assistance will the
vendor provide for importing your
existing data into this program? If
that is not adequate, you’re going
to have to run your old system sideby-side until all of the new files have
been opened in the new system. That
is expensive.

Step eight. Read the Terms of Service
(TOS). If you are going to a cloudbased product, is the data stored in
Canada or the United States? Most of
these products are now subscription
based, so how do you get your data
back if you quit paying? In what
format will it be returned to you? Will
the vendor purge any of your data
that it has in its servers? What will the
vendor do if it needs to disclose data
to a government agency? Frankly,
you will never be able to negotiate
the TOS so what you see is what
you will get. However, comparing
several TOS from major suppliers will
tell you what the bottom line should
be. If a particular vendor is way out
of line, stay away. Remember your
professional obligation regarding the
confidentiality of client information.
So, in short, you need this product if
you would like to be more efficient
and profitable in the future. It is going
to cost a lot of time and money up
front but it will be worth it. Keep this
in mind “When you pay too much,
you lose a little money (and time and
effort) - that is all. When you pay too
little, you sometimes lose everything,
because the thing you bought is
incapable of doing the thing it was
bought to do.” John Ruskin (1819 1900).

*Barney Christianson, Q.C. is the Law Society of Manitoba’s Practice Management Advisor.
He offers free and confidential advice on practice management issues.
He can be reached at 204-857-7851 or by email at barney.christianson@gmail.com.
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Ushering in a New Decade:
Time to Take Stock
Much has changed at the Law Society
over the last decade. Ten years ago,
continuing professional development
(CPD) was not mandatory and the Law
Society did not offer CPDs like “Mental
Health and Lawyers: Real Life Lessons” or
“You Are Not Alone: The Lawyers Guide
to Dealing with Anxiety”.

ALISSA SCHACTER

Equity Officer and Policy Counsel

“

The profession is
comprised of a variety of
personalities who bring
different perspectives
and life experiences to
their work as lawyers.
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There is a substantial body of evidence
demonstrating that lawyers suffer from
mental illness and substance abuse
at much higher rates than the general
population. An American Bar Association
study in 2016 found that 28% of lawyers
suffer from depression, 19% of lawyers
suffer from anxiety, and 21% qualify
as problem drinkers. Other statistics
suggest lawyers suffer from mental
illness and substance abuse between
twice to 3.6 times the rate of the general
population.
So what’s the good news?
In the last few years we have begun talking
about mental health openly. Numerous
articles have been published about the
mental health crisis in law, CPDs are
offered on the topic and the Canadian
Bar Association and several law societies
have developed committees to address
the issues, including the Law Society
of Manitoba, which recently struck a
committee on health and wellness.
Increasingly, lawyers and judges with
first-hand experience are boldly speaking
out, such as Judge Tim Daley from Nova
Scotia, John Hoyles, former CEO of the
Canadian Bar Association (CBA) and
recently retired Supreme Court Justice
Clément Gascon, among many others.
This helps immeasurably to reduce the
stigma associated with seeking help.
As we start a new year and a new decade,
it’s worth pausing to think about what
we each can do to look after our physical
and mental health, as the link between
the two has become increasingly clear.

For lawyers who are managing partners
or run small practices, it’s also important
to consider your workplace culture and
whether there are steps you can take to
encourage and support the people you
work with to be healthy.
An effective strategy is to start with small
changes. At the personal level, this may
include deciding to step away from your
desk at lunch a couple of times a week
to either go for a walk or meet a friend
or colleague for lunch. Take a true day
off and don’t check your email when
you say you aren’t going to. Resolve to
finally take up the guitar, register for that
martial arts class or do whatever else it is
that you’ve been wanting to for the pure
enjoyment of it, but didn’t think you had
the time. We need to schedule time for
ourselves and honour that commitment
the same way we fulfill all of the other
commitments on our calendars. If we
don’t look after ourselves, we will have
difficulty looking after the needs of our
clients over the long term.
At work, add health and wellness to the
agenda for your next partners meeting.
Start a walking club at lunch. If you have
access to an appropriate space, bring
a yoga instructor in to offer lunchtime
classes. Respect the boundaries of the
lawyers and staff you work with by not
expecting them to respond to non-urgent
emails in the evenings and on weekends.
Conduct an anonymous online survey in
your office and ask people for their ideas
on how to improve health and wellness
in your workplace. You can find more
ideas in the resources section below.
Connection between wellness and
diversity and inclusion
What is the connection between diversity
and inclusion and wellness? When we
talk about increasing diversity in the
profession, we typically think about
gender, ethnicity, sexual orientation

FEATURE

or gender identity. However, there are many
facets of diversity. Essentially it’s about making
space for those who don’t fit into the traditional
mold of a successful lawyer and have their
own definitions of success. The profession is
comprised of a variety of personalities who
bring different perspectives and life experiences
to their work as lawyers. Unfortunately, the
culture of the legal profession doesn’t reflect
those differences and typically celebrates
certain traits and behaviors including
overworking, aggressiveness, perfectionism
and the use of alcohol as a coping mechanism,
to name a few.
Given the statistics on the grim mental health
of the profession, it is clear we need to change
this culture. By broadening our collective view
of what it looks like to be a “successful lawyer”
and making space for a wider range of styles
and approaches, we become more inclusive
and give people the opportunity to create and
define success on their own terms. What does
this actually mean? Some, like John Hoyles,
argue that we need to re-visit the big-firm
business model and the high billable hour
targets that force lawyers to work many long
and stressful days. Some lawyers experience
“burn out” and find themselves leaving their
firms if they see no other option but to comply
with long-standing expectations. It costs money
to train an associate who then leaves in a few
years, seeking greener pastures and a more
balanced lifestyle. Maybe success is the ability
to retain good people and earn their loyalty by
offering different work models and different
paths to success. Maybe success is being
able to work as a lawyer while taking time for
family and making time for yourself. Whatever
your definition of success may be, remember
that there are many different definitions that
deserve to be acknowledged and respected.

Health and Wellness
Resources
The CBA’s Wellness Subcommittee offers a variety of resources
for lawyers.
The American Bar Association’s website offers article and
resources on wellness, mindfulness and work-life balance.
Ways for Law Firms to Support Health and Wellness
Travel Manitoba provides some great suggestions for fun
things to do in Manitoba in the winter time that will get you
out of the office.
10 Meal Prep Tips for Busy Professionals
The case for how spending time outdoors improves your
mental and physical well-being.

The answer isn’t clear or easy, but one thing
is: we need to engage in self-reflection and
continue having the conversation. The health
of our profession depends on it.
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Education

CPLED PREP Starts
in Summer 2020
JOAN HOLMSTROM,

Director - Competence and Manitoba CPLED

There is a new Bar admission program in town and it
is called PREP – Practice Readiness Education Program.
It will start in June with an online orientation day. The
students will then work their way through online
modules and quizzes over July, August, September
and October. At the end of each module, a student will
need to successfully complete a quiz to unlock the next
module. The students will be given a schedule to follow
in completing these online modules so they do not fall
behind.
In November, students will attend weeklong workshops
at the Law Society Classroom, called Foundation
Workshops. The Foundation Workshops will be offered
over two or three different weeks in November so
that not all students attend during the same week.
Attendance will be mandatory and there will be no time
for the students to attend to any office work during the
Foundation Workshops week as there will be homework
each evening.
In January 2021, students will move onto the portion
of PREP called the Virtual Law Firm. Over the course of
January, February and March, students will complete
online file work in the setting of a virtual firm. In addition
to file work in the fields of business law, criminal law,
family law and real estate, students will be expected
to exercise practice management skills, such as time
recording, billing and conflicts checks. Students will
be assessed in the work that they submit in the Virtual
Law Firm. Finally, students will attend the final phase
of PREP, a four day Capstone Assessment at the Law
Society Classroom in April. Over the course of their
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assigned Capstone Assessment period, students will
work through a variety of tasks on file matters. Their
competency in completing these tasks will be assessed.
Students will need to demonstrate competency at a level
expected of an entry level practitioner to successfully
complete PREP. Attendance at the assigned Capstone
Assessment is mandatory.
Another change that PREP brings to Manitoba is that
registration and tuition for the Bar admission program
must be made directly to CPLED and will no longer
be handled by the Law Society of Manitoba, although
students will still be required to apply to the Law Society
of Manitoba to be admitted as an Articling Student
member. That will need to be done in advance of the
intended starting date of the articling position.
For more details about the articling process, please
contact our Admissions and Membership Department
and for more information about PREP, please check out
CPLED’s website: https://cpled.ca.

Education

Manitoba Articling Recruitment
Guidelines
The guidelines for the process to be followed for the recruitment of articling students within the City of
Winnipeg for the 2021-2022 articling period are now posted on the Law Society Website. New this year
is the requirement that Employers send their Profiles to BOTH the Career Development Office at Robson
Hall and to the Law Society of Manitoba. Here is a summary of the important dates:

Monday,
March 23, 2020

Friday,
May 8, 2020

Firm Profiles due – please
send to both The Faculty of Law,
Career Development Office, via
email:
lisa.griffin@umanitoba.
ca (phone: (204) 474-7932) and
The Law Society of Manitoba, via
email: lehnes@lawsociety.mb.ca
(phone: 204-926-2042)

Application deadline for
students to submit their
resumes, transcripts and
cover letters directly to the
employers

Interview
Period
Monday, June 1
to Tuesday June
9, 2020

Earliest Offer
Dates
Wednesday,
June 10, 2020
at 2 p.m.

Recruitment of Practitioners to Assist with PREP
You will have read about CPLED’s new PREP course on page 14. The PREP course will require practitioners to
assist by providing feedback to students on their submitted work and performances during the Foundation
Workshops, the Virtual Firms and the Capstone Assessment. These positions are known as Workshop
Facilitators and Practice Managers. PREP will also require practitioners to assist with evaluating students’
work and performance in the evaluative phases: the Virtual Firms and the Capstone Assessment. If you are
or may be interested in helping PREP in one of these capacities, and have been called to the Bar for at least
five years, please contact CPLED directly through: https://cpled.formstack.com/forms/recruitment_test
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Notices

Important Dates to Note

2020

FEBRUARY 13
BENCHER MEETING
12:30 p.m.

MAY 28
BENCHER MEETING
12:30p.m.

MARCH 14
LAWYERS FOR LITERACY
West Broadway Youth Outreach
Mulvey School
10:00 a.m. to 3:00 p.m.

JUNE 1
PREP PROGRAM STARTS

APRIL 1
FILING DEADLINE
2020 Annual Member Report
APRIL 1
FILING DEADLINE
2020 Mandatory Continuing
Prof. Development (MCPD) Report
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June 12
NORTHERN BAR
The Pas, Manitoba
JUNE 17
PAYMENT DUE
2020/21 Practising Fee
(or first instalment)
for students being called to the Bar
on June 18, 2020

APRIL 1
RENEWAL DEADLINE
Law Corporation Permit

JUNE 18
CALL TO THE BAR
Centennial Concert Hall
9:00 a.m.

APRIL 2
PAYMENT DUE
2020/21 Practising Fee
(or 1st Instalment)

JUNE 25
ANNUAL MEETING and
BENCHER MEETING
12:30 p.m.

APRIL 23-24
BENCHER MEETING and
STRATEGIC PLANNING
12:30 p.m.

JULY 2
PAYMENT DUE
Prof. Liability Claims Fund Contribution
(or first instalment)

MAY 25 (full week)
PREP PILOT STUDENTS
Foundation Workshops
at Law Society Offices

SEPTEMBER 1
PAYMENT DUE
2020/21 Practising Fee
(2nd Instalment)

Notices

Open Invitation

BECOMING A BENCHER INFORMATION SESSION

SEPTEMBER 1
PAYMENT DUE
2020/21 Practising Fee
(2nd Instalment)
for students called to the Bar
on June 18, 2020
SEPTEMBER 11
WESTERN BAR
Annual CPD and Meeting
Clear Lake, Manitoba
OCTOBER 26 (week)
PREP PILOT STUDENTS
Capstone Assessment
at Law Society Offices
NOVEMBER 2, 16 and 23 (full weeks)
PREP STUDENTS
Foundation Workshops
at Law Society Offices
DECEMBER 1
PAYMENT DUE
Prof. Liability Claims Fund Contribution
(2nd instalment)
DECEMBER 1
PAYMENT DUE
2020/21 Practising Fee
(3rd Instalment)
for students called to the Bar
on June 18, 2020

Interested in the Work of the Law Society?
The policy work of the Law Society is conducted by both benchers
and committee members. If you are interested in learning about
this work, volunteering for a committee or running/applying to
be a bencher, please join us for a light lunch in the Law Society
classroom on February 20, 2020 at 12:00 noon.
To help us accommodate the number of attendees, please RSVP
your interest to ekinchen@lawsociety.mb.ca
If you have any questions in advance, please contact any one of
the following:
Kristin Dangerfield
Chief Executive Officer
204-926-2013
kdangerfield@lawsociety.mb.ca
Leah Kosokowsky
Director – Regulation
204-926-2030
lkosokowsky@lawsociety.mb.ca
Anita Southall
President
204-957-8303
alsouthall@fillmoreriley.com
Lynda Troup
Vice President
204-934-2337
lkt@tdslaw.com
Kathy Bueti
Past President
204-989-0084
kathybueti@bwwlaw.ca
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Notices

Membership Changes
Practising to Inactive:
November 30, 2019
December 7, 2019
December 29, 2019
December 31, 2019
December 31, 2019
December 31, 2019
January 1, 2020		
January 11, 2020
January 13, 2020

Michael A. Nerbas
Alanna S. Hall
Leandre G. Buisse
Michael C. Reimer
Martin Hak
E. Wells Peever
James H. Saper
John S. Fergusson
Evan L.M. Edwards

Inactive to Practising:
December 13, 2019
January 13, 2020
January 16, 2020

Practising to Non-Practising:
November 28, 2019
November 29, 2019
December 19, 2019
January 6, 2020
January 17, 2020

Arshdeep Kahlon
M. Lesley Heinrichs
Allan L. Dyker
Marcella M. Dyck
Warren Z. Bravo

Priti Shah
W. Donald Macpherson
Nikolas S. Nucci

New Admissions:
December 18, 2019
December 18, 2019
December 18, 2019
December 18, 2019
December 18, 2019
January 9, 2020
January 9, 2020

Justin S. Duncan
Louis A. Richard
Allanah B. Smith
Jessica J. Spindler
Alyssa K. Wiebe
Nikolas S. Nucci
Victoria S.B. Perrie

Non-Practising to Practising:
December 1, 2019
December 2, 2019
January 7, 2020		
January 10, 2020

Aimee E. Craft
Monica U. Turner
Elizabeth R.M. McCandless
Trevor W. Oleniuk

Update your membership information by using the Member Forms
located in the“Forms” section on the Society’s website:
http://www.lawsociety.mb.ca/forms/members-forms
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Notices

Notice of Benchers’ Meeting
The next regular meeting
of the benchers of the Law
Society of Manitoba will be
held on:

The dates of future meetings of the benchers
are as follows:

Thursday, February 13, 2020 at
12:30 p.m at the offices of the
Society, 200 - 260 St. Mary Ave.,
Winnipeg, Manitoba.

• Thursday, April 23, 2020
• Thursday, May 28, 2020
• Thursday, June 25, 2020

Members of the Society are encouraged to attend and participate in the deliberations of the governing body.

IN MEMORIAM
The Honourable Nathan Nurgitz, who passed away on October 19, 2019 at the age of
85. Mr. Nurgitz received his call to the Bar on September 30, 1959. He began his career
as a partner in the firm Pollock Nurgitz Bromley Myers & Hewak, where he practised for
20 years. In 1979 Mr. Nurgitz joined Thompson Dorfman Sweatman where he continued
to practise for an additional 14 years. In 1993 Mr. Nurgitz was appointed a Judge of the
Court of Queen’s Bench, a position he held for 16 years. From 2005 to 2009 he also served
as a Deputy Judge of the Nunavut Court of Justice. Upon his retirement from the Bench
in 2009, Mr. Nurgitz returned to Thompson Dorfman Sweatman LLP, where he practised
for an additional three years. Mr. Nurgitz also sat as a Magistrate of the City of West
Kildonan from 1968 to 1975, was appointed Queen’s Counsel in 1977, served as a bencher
of the Law Society from 1978 to 1982, and served in the Senate of Canada from 1979 to
1993.
Grant William Davis, who passed away on November 17, 2019 at the age of 43. Mr. Davis
received his call to the Bar on June 16, 2005. After receiving his call, Mr. Davis joined Irwin
Law Office in Dauphin, Manitoba, where he practised for one year. He then relocated to
Winnipeg, where he practised with Hook & Smith up to the date of his death.
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Notices

Annual Member Report
Due April 1, 2020

Complete Online

This year’s Annual Member Report is now available in the Member’s Portal and is due April 1, 2020. It combines
your annual report on your continuing professional development activities in 2019 and your Law Corporation
renewal (for those that have them). For trust account supervisors, there are additional reporting requirements. This report must be filed by every lawyer who had practising status in Manitoba at any time in 2019.
Completing and submitting this report is mandatory. If you have provided us with your business email address,
then you should have already received notification by email that your personalized online report is ready for
completion. The email notification would also have contained your user ID and login instructions on how to
access the Member’s Portal for easy completion and filing of the report. If you have not received your email
notification but believe you should have, then please contact Donna Mihalick at dmihalick@lawsociety.mb.ca
or by phone at 204-926-2050. If you have not provided the Law Society with your business email address,
please do so immediately.

The Manitoba Law Reform Commission is celebrating its 50th Anniversary in 2020! To mark the occasion,
we want to hear from the profession. Is there any specific statute or area of the law that requires
modernization or reform? Please let us know by contacting the Commission by telephone at 204-945-2896
or by email at lawreform@gov.mb.ca. Sign up for the Commission’s mailing list by visiting our website at:
www.manitobalawreform.ca.
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CPD Calendar of Events
March 04, 2020

|

12:00 noon - 1:00 p.m.

Top 10 Things Every Lawyer Should Know - Cannabis Law

Webinar Only ~ No in-person attendance
Whether it’s a friendly enquiry from a neighbour about something “he’s always wanted to know” or a
client who approaches you with an issue unrelated to her file, how many times have you been asked a
question that falls outside your regular area of practice?
This webinar is focused on frequently asked questions that have arisen since the legalization of
non-medical (recreational) cannabis on October 17, 2018. Legal Aid lawyer Katherine Dowle will
provide you with the basic answers you need and she will point you toward relevant case law
and legislation.
Topics will include:
•
•
•
•
•
•

How much cannabis am I allowed to have at home versus in public?
Can I use (smoke or vape) cannabis anywhere I want, e.g., what about public spaces?
What are the rules about transporting cannabis in a vehicle?
Is a challenge to Manitoba’s prohibition on growing recreational cannabis likely?
What offences exist if I don’t follow the rules about buying and using cannabis? Are the
penalties fines or jail time?
What happens to my prior criminal record for cannabis now that it’s legal?

While this webinar is designed for practitioners who do not specialize in this area, it will serve as
a good update for those who do.
Presenter: Katherine Dowle, Legal Aid Manitoba – Phoenix Community Law Office
1
CPD
hours

0.25
EPPM
hours

Save the Date
Land Titles Online

May 6 in Brandon, at the Victoria Inn
May 11 & 12 Winnipeg, Law Society Classroom

Journée de formation sur les
nouveaux développements
dans le domaine des droits linguistiques

Le jeudi 14 mai
Winnipeg, la salle de classe à
la Société du Barreau
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It’s Right Around the Corner!
FEE RENEWAL

2020-2021
Practising Fees
DUE DATE:
April 1, 2020

Watch for the email
on March 1st with
instructions on the
retrieval of your
personalized invoice
in the Member’s
Portal!

PRESIDENT

Anita Southall

VICE PRESIDENT
Lynda Troup

CHIEF EXECUTIVE OFFICER
Kristin Dangerfield

DIRECTOR - REGULATION
Leah Kosokowsky

Mailing Address
200 - 260 St. Mary Ave
Winnipeg, Manitoba
R3C 0M6 - MAP
Telephone: 204-942-5571
Facsimile: 204-956-0624
Office Hours

RECEIPTS for your 2019-2020
practising fees and insurance
are available by logging into
the Member’s Portal.
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Monday to Friday
8:30 a.m. - 5:00 p.m.
lawsociety.mb.ca

