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News

CEO Report
April 13, 2020 set a new first for
the Law Society of Manitoba. The
benchers held a special virtual
meeting via Zoom to consider
changes to the articling requirements
to respond to the economic and
logistical challenges presented by the
COVID-19 pandemic.

KRIS DANGERFIELD
Chief Executive Officer

What’s New
Guidelines on Re-Opening
Your Firm
Security Tips for Lawyers
Hosting a Zoom Meeting
Save the Date:
November 20, 2020
Isaac Pitblado Lectures

The benchers considered changes
intended to provide flexibility for law
firms and articling students, both
those who are about to complete
their 2019-2020 articling term as
well as the new group of students
scheduled to commence their 20202021 articling term. The benchers
decided that effective immediately
students who were admitted as
articling students in the 2019 or 2020
calendar year would be eligible to
be called to the Bar, providing that
they have completed all educational
requirements and served articles
for a minimum of 36 weeks. This
would be accomplished through
allowing articles to be abridged by
up to 16 weeks, although those firms
capable of employing and effectively
supervising their articling students
for the balance of their articling
would be encouraged to do so for the
usual 52 week term. As a result of the
changes approved by the benchers,
students who are scheduled to begin
their articles in 2020 may now begin
as late as October 1, 2020 and still be
eligible to be called to the Bar in June
2021. The benchers will review these
changes to the articling requirements
before the end of 2021 once there is
a fuller understanding of the impact
of these changes on the profession.
In conjunction with this decision,
the Call to the Bar scheduled for
June 25, 2020 will be postponed
indefinitely and rescheduled, likely
to late fall of 2020. The benchers
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approved an administrative process
that will enable students to receive
a conditional call, subject to being
presented to the Court of Queen’s
Bench at a date and time to be set
by the Law Society.
The benchers met again ten
days later for their regularly
scheduled meeting on April 23,
2020. This meeting was a little
more challenging as we tried
the platform Go to Webinar, in
which only the “presenters” are
on the screen. It is fair to say that
virtually everyone preferred the
Zoom experience from the earlier
meeting that allowed for more
engagement from the entire group.
Nonetheless, it did not prevent
the benchers from getting some
work done. They were provided
with a report on the Law Society
operations during the COVID-19
crisis.
While the Law Society
implemented a work from home
model on March 17, 2020, for all
intents and purposes the work of
the Law Society has continued. A
number of measures have been
taken to respond to concerns from
the profession:
• The time for paying practising
fees and filing Annual
Reports was extended;
• Resources were developed
for lawyers to work remotely;
• Regular updates on COVIDrelated issues were provided
to the profession;
• Free and reduced cost
CPD was made available to
lawyers;

News

President’s Report
• Access to new library resources was
provided;
• Access to mental health supports
was provided;
• Changes were made to the articling
program to provide flexibility to
students and firms;
• Changes were made to PREP to
provide for more on-line delivery;
• Engagement with the Courts and
the Province to respond to concerns
about execution of documents.
The benchers received and approved new
rules that will support the changes to the
articling program and the administrative
call process for articling students. They also
approved transition rules that will support
the new PREP program as well as the tail end
of the CPLED Legacy Program.
And of course 2020 is an election year, so the
benchers appointed scrutineers for the May
6, 2020 election. They also had an election
themselves at which they elected Grant
Driedger to serve as Vice President for the
2020-2021 term.

ANITA SOUTHALL
President

It’s been a privilege to spend a year as President of the Law
Society of Manitoba. From hanging out with the Justices of
the Supreme Court of Canada in autumn 2019 to addressing
COVID-19 issues in spring 2020, and with many, many other
experiences in between, it has been a remarkable year.
Our benchers do not get a chance to speak in the Communiqué.
As I said at my President’s Reception last year, we stand or we
fall together. To the extent we have made progress on our
strategic initiatives, good for all of us. If we did not hit the
mark, we will continue to work as a collegial bencher team to
share perspectives, to hear each other, to consider issues and
matters that arise, and to steward the Law Society to meet
our goals.
Thanks feel insufficient, but my thanks to CEO Kris Dangerfield,
Leah Kosokowsky and to all of the staff at the Law Society for
always welcoming me with open arms and unfailing positive
professional support. Thanks also to my Past President Kathy
Bueti and my Vice President, our incoming LSM President,
Lynda Troup. These power house women made my job so
much easier and so very enjoyable.
If this process works for you, you get way more out of it than
you put into it. I can honestly say, it has worked out for me.
Keep well and stay strong. Agent 99 signing off.

Page 3

News

Re-Opening Your Firm
Guidelines

DARCIA SENFT
General Counsel, Director
Policy and Ethics

“

... practice physical
distancing but if it
cannot be consistently
maintained, consider
having employees and
clients wear a nonmedical mask...

When the Provincial Government
declared a state of emergency due to
COVID-19, the services provided by
the legal profession were identified as
essential. However, in an effort to help
flatten the curve, many lawyers and
their firms made arrangements to work
from home and some firms continued
their physical operations on a restricted
or limited basis with few staff. Now that
the Province has started the process
of loosening restrictions related to
businesses, some law firms are asking
for guidance about how to gradually and
safely reopen their physical offices as
they continue to serve their clients.
Helpful information can be found on the
Government of Canada website titled:
Risk-infomed decision-making guidelines
for workplaces and businesses during
the COVID-19 pandemic
The link includes a detailed “riskinformed
decision-making”
chart/
assessment that law firms may use as
they navigate the process of returning to
some form of normalcy in the pandemic
environment with some ongoing
concerns relating to transmission of the
virus.
Law firms have different demographics
in terms of their workforces and clients
and those differences may influence
firm responses relating to mitigation
of risk when providing legal services. It
would be prudent to make decisions on
a risk-informed basis and consider, for
example, the following suggestions:
• provide options to reduce
social contacts at work, such
as teleworking arrangements,
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staggered start times to reduce
crowds and close contact,
flexible hours, increased use of
teleconferencing;
• modify infrastructure as may be
necessary to enhance physical
distancing by 2 meters (e.g.
increase the space between
desks and workstations as well
as employees and customers
from each other – ideally a
2 meter separation or use
a physical barrier such as a
cubicle or Plexiglas barrier if
possible);
• practice physical distancing
but if it cannot be consistently
maintained consider having
employees and clients wear a
non-medical mask;
• modify service delivery (e.g.
reduce number of clients who
will attend at the firm; consider
appropriate use of firm
reception/waiting areas);
• post COVID-19 protocols at
entry points to the office and
on firm websites for the benefit
of anyone attending the firm;
• promote use of individual
measures such as frequent
hand-washing and respiratory
etiquette;
• encourage hand hygiene after
exchange of money or items;
• remove
magazines
and
newspapers
from
waiting
areas;

News

Lawyers for Literacy
Update
• increase frequency of cleaning,
especially of high-touch areas;
• avoid
communal
sharing
communal office equipment/
supplies (e.g. tablets, electronic
devices);
• avoid buffets where serving
utensils, plates, trays and other
objects may be handled by
multiple people;
• encourage employees/clients
to take public transit at nonpeak times or to use a personal
vehicle if possible to limit
contact with others;

For the past nine years, the Law Society has supported the West Broadway
Youth Outreach organization (WBYO) in a program to promote literacy skills
and to raise money for their great work in the community. This year’s 10th
annual event was scheduled to take place on Saturday, March 14, 2020.
Unfortunately, we had to postpone as a result of COVID-19. Nonetheless,
donations continued to flow and to date a total of $3,323.28 has been raised.
West Broadway Youth Outreach (WBYO) was extremely grateful for the
continued support of the legal profession and delivered their patented yellow
roses to the Law Society to express their gratitude. We hope to be able to
reschedule this event for a future date. In the meantime, if you’d like to make
an online donation to West Broadway in support of this event, you can do
so by visiting Canada Helps and selecting Lawyers for Literacy as the Fund
Your Donation Will Support. WBYO will provide a charitable receipt for
donations of $25.00 or more. For more information about this event, visit the
LSM Community page.

• review and revise business
continuity plans in the event of
high workplace absenteeism;
• tailor plans for minimizing
stress based on employee/
client situations;
• alcohol-based hand rub (60%
or greater) should be made
readily available for lawyers,
administrative staff, delivery
workers and clients.
The CBA has created its own “Return
to Office” guide that contains helpful
suggestions for firms to consider.
Lawyers may also wish to review
other resources including a guide
for reopening workplaces created by
Cushman & Wakefield that may be
downloaded.
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News

New Executive Members
Congratulations to Lynda Troup who takes over from Anita Southall as President when the benchers
next meet on May 28, 2020. Lynda is a partner at Thompson Dorfman Sweatman LLP where she
practises litigation. Joining Lynda will be the newly elected Vice President Grant Driedger, who
hails from Grunthal but practices civil and administrative litigation with Smith Neufeld Jodoin LLP in
Steinbach. While the celebrations were somewhat muted in these days of social distancing, the benchers
enthusiasm for their new colleagues was not and they were able to toast the new executive via Zoom.

Lynda Troup, President
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Grant Driedger, Vice President

News

New Benchers
Congratulations to the new slate of benchers elected on May 6, 2020! We welcome new Benchers Mason
Broadfoot (Central and Dauphin Electoral District), Ken Mandziuk and Tony Kavanagh both from the
Winnipeg Electoral District. We were sad to see Jay Funke (Central and Dauphin Electoral District) and Kyle
Dear (Winnipeg) leave the bencher table. They have contributed enormously in the short time that they
served as benchers and we extend our thanks to them for a job well done.

In addition to Lynda and Grant, we would like to congratulate:
Elected
Benchers
Paul Grower

Christian Monnin

Anthony (Tony) Kavanagh

Wayne Onchulenko

Sacha Paul

Mason Broadfoot

Ashley Joyce

Ken Mandzuik

Gerri Wiebe

Benchers
by Acclamation

Vincent Sinclair
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News
1

There is nothing like a pandemic to make you
think about what is important in life. Family,
friends and good health become our most
important priorities. For me the pandemic has
meant working from home, surrounded by not
only family but also the new puppy that we
acquired shortly before things went south. That
has created its own unique challenges but much
joy as well and I now have an appreciation for
the “zoomies” that does not involve a computer
screen.

2

3

Bits & Bytes
Kris Dangerfield

As a result of COVID-19 and the extension of time for the payment of fees, the
expiry date for fast track photo ID cards was extended to May 31, 2020. Manitoba
Sherriff’s Officers will continue to accept your current fast track photo identification
card until then, after which they will be confiscated. So if you need a new card,
please contact Shari Lough at slough@lawsociety.mb.ca for further information
once you have paid your first instalment of fees.

We have heard from our friends at Doctors Manitoba that over 50% of patients are
staying home and skipping medical appointments. They asked that we remind you
that we shouldn’t keep our health on hold.

4
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Anita Southall’s year as President of the Law Society comes to an end when the benchers next
meet on May 28, 2020. Fortunately, she will stick around as Past President this year and we
will all continue to benefit from her wise words and occasionally wacky sense of humor. Her
personas have been many – Agent 99 sending out messages to the Chiefs at her President’s
Reception, serving as a bodyguard to the Chief Justice of the Supreme Court of Canada during
his visit to Winnipeg and she even made an appearance as Dame Edna in the midst of one of
far too many Zoom calls. Her contributions to the profession have been enormous and we all
look forward to her next adventure.

Practice

Speak Now or Forever Hold Your Peace
TANA CHRISTIANSON, Director - Insurance

Do you know of any potential problems on your files now which might possibly, at some point in the
future, give rise to an insurance claim against you?
If you do, be sure to report those concerns before your new insurance policy begins on July 1, 2020.

What should you report?
All files that have the potential to turn into a claim because:
1)

you think you might have made an error or are concerned about a file;

		

or,

2)

someone is making allegations (even unmeritorious allegations) against you.

Why should I report now?
The new insurance policy only covers where you had no knowledge of the claim or potential claim before
July 1, 2020 and could not have reasonably foreseen that a claim might arise. So, if you are aware of a
problem or have a “bad feeling”, report before July 1, 2020 when the current policy runs out.

How should you report?
Call or email
Tana Christianson
Kate Craton		
Jim Cox			

204-926-2011		
204-926-2012		
204-926-2024		

e-mail: tchristianson@lawsociety.mb.ca
e-mail: kcraton@lawsociety.mb.ca
e-mail: jcox@lawsociety.mb.ca

Or, go to Member’s Portal on the Law Society website and fill in and submit a Claim Report form. If you
would like a form mailed or e-mailed to you, contact:
Kristin Forbister		
Heather Vanrobaeys

204-926-2047		
204-926-2036		

e-mail: kforbister@lawsociety.mb.ca
e-mail: hvanrobaeys@lawsociety.mb.ca

Late reporting can compromise your insurance coverage!
So speak now or forever hold your peace.
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Security Tips for Lawyers Hosting a
Zoom Meeting
AVOID A CLAIM BLOG
For lawyers and many of their clients, Zoom provides a costeffective, user-friendly video conference tool. But there are
some legitimate security concerns with Zoom, and while
some people are choosing not to use it, it continues to be
the video conferencing tool of choice for many. There is
no doubt it is user-friendly and intuitive to use. And the
circumstances around using Zoom are evolving as a number
of security enhancements have recently been added (and in
particular to the paid product – it offers greater security than
the free download).
Not all lawyers will turn to Zoom for security or other reasons,
and clients may decide against using the platform for similar
reasons. There are other video conference tools available.
However, there seems to be a growing consensus that Zoom
can be used by lawyers as long as steps are taken to increase
the security of the meeting. Here is a list of the steps you can
take to make a Zoom meeting more secure:
• Use a password so that only people with the meeting
ID and password can enter the meeting. For additional
security, you can remove the password from email
invitations and send it separately to meeting invitees.
• Keep the “join before host” option disabled so
that you can control who is attending the meeting.
You can also consider authenticating meeting guests;
however, this requires all users to have created a
Zoom account and logged in through it.
• “Lock the meeting” once all expected guests have
joined the meeting. This prevents others from joining,
and therefore adds an additional level of security.
• Disable file sharing within Zoom’s chat function.
Use other means of distributing documents.
• Consider appropriate chat and screen sharing
settings. Zoom allows for chats, screen sharing,
annotation and whiteboard functions. Adjust
your Settings to disable these functions if they are
unnecessary. As work product ends up saved in your
Zoom account, to minimize security risks, these tools
can be disabled for lawyer-client meetings.
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Practice

Managing the Meeting
Here are some other general tips for improving the
meeting experience for all participants:
• Whether on Zoom or another video conferencing
platform, use good “netiquette”. See our “Ten
Tips for Effective Video Conferencing Yep” article.
• When providing legal services by video
conference, consider using a checklist to
manage the meeting and better document what
transpired.

To record or not to record
In certain circumstances, you may wish to consider
recording your meeting with the consent of all those
present. There are different views as to whether it
is safe to record on Zoom, given certain concerns
about security of recordings on Zoom. According
to Zoom, users with paid accounts can set which
data center regions to use to host meetings, and
free accounts are locked to the default region where
the account was provisioned. However, data center
region selections do not apply to and do not impact
the location of data at rest, which could include the
storage of a Zoom meeting recording. Zoom has a
Canadian data center for Canadian accounts, which
should alleviate some security concerns about where
data is stored. However, if you are thinking of saving
meeting recordings on Zoom, you may wish to contact
Zoom directly to determine where the recording will
be saved. Given Zoom cloud storage limits and its
recording retention processes, you may also wish to
consider saving recordings to your own local location,
and store recordings on your own cloud network or
other secure storage for the long term.

Keep Exploring
Watch for Updates
You can keep exploring security options via Zoom’s
Privacy and Security page. For a more detailed review
of Zoom security for lawyers, see ABA TECHSHOW
2020 Co-Chair Catherine Sanders Reach’s paper on
Zoom.
Zoom continues to quickly roll out updates. Make
sure to install upgrades to ensure that your Zoom
meetings run smoothly.
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FEATURE

Equity, Diversity and Inclusion:
It’s Not the Time to Ease Up!
Women and minorities are hit
hardest by COVID-19

ALISSA SCHACTER

Equity Officer and Policy Counsel

“

The pandemic has
generated great
uncertainty and fear in
society, both of which
create ideal conditions
for a rise in racism and
xenophobia.
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COVID-19 does not affect us all
equally. Data shows that women, and
members of marginalized groups are
disproportionately impacted by the
pandemic, both directly and indirectly.
Around the globe, women comprise 70%
of health and social service providers, so
they’re on the front lines of containing
COVID-19 and thus risk heavy exposure
to the virus. Women are also overrepresented in retail and service sector
jobs, which have been hard hit and they
tend to have lower incomes and less
stable employment than men, resulting
in greater job insecurity in times of crisis.
Statistics Canada labour force data
shows that women, part-time employees,
young workers and immigrants have
been disproportionately affected by job
losses as of April 2020. According to the
United Nations, there has also been a
global surge in domestic violence during
the pandemic, which primarily affects
women and girls.
In the U.S., Covid-19 appears to be
infecting and killing black Americans at
a disproportionately high rate, according
to multiple sources, including an
analysis conducted by The Washington
Post. African Americans have higher
incidences of chronic diseases, leaving
them more vulnerable to the virus. They
also are more likely to hold low wage jobs
in food service and public transit, which
require them to continue to interact with
many people in public.
In Canada, there is concern about the
potentially disproportionate impact
the virus could have on Indigenous
communities.
Indigenous people in
Canada experience the highest levels
of poverty, and are significantly overrepresented in Canadian prisons, both
factors that increase risks. Those living

on reserves are more vulnerable due to
overcrowding, poor housing conditions,
poverty and food insecurity, as well as
lack of access to clean, running water,
making it difficult to comply with public
health directives regarding frequent
hand washing. Indigenous people also
suffer disproportionately from chronic
health conditions, making them more
vulnerable to respiratory illnesses, and
many of those living in northern and
remote communities do not have ready
access to health care.
The pandemic has generated great
uncertainty and fear in society, both
of which create ideal conditions for a
rise in racism and xenophobia. Since
the virus’ spread from Wuhan, China,
there has been a significant increase
in documented incidents of racism
and discrimination targeting people of
Chinese and East Asian heritage, both
in Canada and across the globe. The
Winnipeg Free Press recently published a
story which re-counted a series of racist
incidents against members of Winnipeg’s
Asian community, including public
shunning, denial of tenancy by property
managers, harassment on public transit
and derogatory social media posts.

What does this mean for the legal
profession?
As lawyers, we need to consider the
effects of the pandemic on two levels. In
terms of the bigger picture, we need to be
alive to the fact that this is a precarious
time for civil liberties; emergency
measures legislation and public health
orders limit our freedoms and in some
jurisdictions, are infringing on privacy
rights. Depending on the course of the
pandemic, more aggressive steps may be
taken in the months ahead. We need to
be vigilant about preserving the delicate
balance between public safety and
constitutionally protected rights. As well,
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history has shown us repeatedly that
widespread economic hardship often
leads to a rise in dangerous forms of
racism. Lawyers have a critical role to
play in advocating for marginalized
members of society and protecting
equality rights so we don’t backslide
on the hard won gains we’ve made for
minority rights.
It is also important for us to look at how
we respond to this crisis within our
own firms and workplaces. There is no
doubt each of us has been profoundly
affected by the coronavirus. In our
day-to-day working lives, we should
remain sensitive to the fact that
COVID-19 may impact people from
different communities, backgrounds
and circumstances differently, based
on personal factors including race,
ethnicity,
socioeconomic
status,
gender, sexual orientation and age.
Lawyers with young children, in
particular female lawyers, who still
tend to assume responsibility for
more of the child care and household
chores, find themselves facing an
added burden with schools and
daycares being closed. Lawyers from

cultural backgrounds that emphasize
responsibility for extended family may
now be assuming additional financial or
caretaking duties for relatives. Lawyers
with disabilities or chronic health
issues may face additional challenges,
as may those with pre-existing mental
health conditions, which for many,
have been exacerbated by the crisis.
These lawyers may be temporarily
less productive due to their personal
circumstances.
We should consider these factors
when we set billable hour targets and
when we evaluate performance. Look
at who is getting the work during any
business downturn and ensure women
and minorities aren’t being forgotten.
If layoffs become necessary, think
about whether our unconscious biases
affect performance evaluations. When
it comes time to formulate a plan
for returning to the office, we must
consider how the plan will impact
people from different backgrounds
and life circumstances. We will also
need to recognize the impact of the
pandemic on lawyers’ mental health
and be prepared to provide support

and accommodation during the readjustment period. This is the time
to be flexible and kind when dealing
with those we work with. Firstly, it
is humane, and secondly, it is good
leadership.
Following the 2008 recession, data
showed that women and racialized
lawyers suffered disproportionately.
To
successfully
navigate
these
unchartered waters and thrive in
the post-pandemic world, we need
the creativity and innovation that is
born of a diversity of experiences and
perspectives. We can’t afford to let
diversity be a casualty of the pandemic.
COVID-19 has revealed our interconnectedness; our well-being is
intrinsically linked with the well-being
of others – our neighbours around the
corner, and even those who live across
the world. This is not the time to ease
up equity, diversity and inclusion. On
the contrary, we must steadfastly
protect and promote these values so
we emerge from this crisis united and
stronger.

Now is Not the Time
to Ease up on Equity,
Diversity and Inclusion
COVID-19 has supended many aspects of life as we
knew it. It may be expedient to relegate equity and
diversity issues to the back burner while we deal
with the pressing matter of retooling our practices
so we can survive the pandemic. However in the
midst of the unfolding crisis, retaining a focus on
equity, diversity and inclusion is just as important,
if not more important, than ever.
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Turning Lemons into Lemonade
KRIS DANGERFIELD
Chief Executive Officer

How the world has changed since we sent out our last issue of the
Communiqué. Who could have imagined as we headed into 2020
that a pandemic would hit and turn our professional and personal
lives upside down? But that it did and here we are nearly half-way
through the calendar year and the world looks a whole lot different.
I have been working at my dining room table since March 17, 2020
and participating in daily calls by Zoom, GotoMeeting, GotoWebinar,
Webex and even the good old-fashioned telephone. I can say that
the novelty of wearing slippers to work wore off very quickly. As
much as I like my friends and colleagues and enjoy spending time
with them discussing important and interesting issues, after many
long days of staring into my computer screen at their faces and living
rooms/dens/kitchens, I am officially Zoomed out.
Having said that, the resilience of the legal profession has been
remarkable. I have been absolutely amazed at how efficiently and
quickly lawyers, law firms and the staff at the Law Society were able
to come up with new and creative and, dare I say it, better ways
of doing things. Necessity is the mother of invention and that has
certainly proven true in this instance as we have figured out ways to
work, meet with clients, comply with deadlines, supervise students,
while at the same time social distancing and keeping everyone safe.
And along the way many of us have figured out how to grocery shop
on-line (although we did inadvertently purchase six bags of lemons),
celebrate special occasions from afar and cut our own hair. These
are experiences we will never forget.
We are not through this yet and the weeks and months ahead will
no doubt continue to throw us some curve balls. But this experience
has truly been transformative and I fully expect that we will come
out on the other side with lessons learned, both personally and
professionally.
So hang in there. We know this is difficult and challenging for you and
your families. There are many resources on our website to support
you both professionally and personally. Please check out our FAQs
and other resources on practising remotely, virtual signatures and
returning to the office. Most importantly, if you are struggling at all,
please check here for mental health support. Stay safe, be well and
look after yourselves.

Page 14

Education

PREPping Our Future Lawyers
JOAN HOLMSTROM

Director - Competence and Manitoba CPLED

CPLED is still looking for members of our bar to help with the delivery of the new bar admission program, PREP.
There are essentially three roles that a lawyer can take on: Workshop Facilitator, Practice Manager, and Assessor.
A Workshop Facilitator attends an in-person session during Phase 2 of PREP during which students utilize a
variety of the skills that they have been learning about as they work through simulated client matters. Workshop
Facilitators will help guide students through the process.
Practice Managers act as mentors to the students as the students work online through simulated client matters
in Phase 3 of PREP. Practice Managers need not be a subject matter expert of the content the students are covering during the virtual firms but are there to provide mentorship on things such as time and file management,
implementing feedback given by assessors, professionalism and ethics. A Practice Manager is like a principal for
the student as the student works through the simulated client files of the virtual firm.
Assessors review material submitted by students during Phase 3 and during Phase 4. During Phase 3, Assessors
will be expected to provide feedback from which students can learn. In Phase 4, Assessors will review the work
completed by students to determine whether a student has demonstrated the requisite degree of competency
and is eligible to be called to the Bar.
If you are interested in any of these positions and are a member in good standing, please apply through the links
available through the position descriptions found here: https://cpled.ca/join-the-team/.
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Education

PREP is Here!
JOAN HOLMSTROM

Director - Competence and Manitoba CPLED

As a group of 23 Manitoba articling students crosses the halfway mark of the Pilot offering of the new bar admission
program known as PREP, another group of students in Manitoba will be starting the full launch of PREP in June
2020. That’s right, June 2020.
While past iterations of the bar admission program started in late summer or early fall, course work in PREP will
begin in June. Students will start with online work exposing them to the very basics of the practice of law. Having
exposure to these basics at the outset of the articling year should assist in equipping students with the beginnings
of the skills and knowledge they will need to assist with the work done in articles and with the work that they will
be required to do in later sections of PREP.

Here is an outline of the PREP schedule for the June 2020 offering:
June 1 		

PREP online learning opens

June 26 		

last day to register for PREP

June 30		

last day to start Phase 1 online work to complete it in time for Phase 2

October 19-23

Group A students participate in Phase 2 Foundation Workshops

October 26-30

Group B students participate in Phase 2 Foundation Workshops

November 4		

Phase 3 Virtual Firm in Business Law Opens

January 4		

Phase 3 Virtual Firm in Criminal law Opens

February 1		

Phase 3 Virtual Firm in Family Law and Real Estate Opens

March 15-18		

Group A students participate in Phase 4 Capstone Assessment

March 22-25		

Group B students participate in Phase 4 Capstone Assessment

May 14

Capstone Assessment results released

June 24		

Mass Call to the Bar

As with previous bar admission programs, participation and attendance is mandatory. Both students and principals
ought to note these dates in their calendars. Principals must take steps to ensure that students do not have any
articling work responsibilities outside of PREP during Phase 2 and Phase 4. Students should also be given accommodations in their workplace responsibilities to make sure that they can meet the demands of PREP during Phase
1 and Phase 3.
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Education

Articling and PREP Changes
2020-2021 only
Recent news items sent to the profession detail a number of requirements that have been relaxed due to
challenges posed by the COVID-19 pandemic. These news items can be found on the Law Society website
under COVID-19-Updates.

Here is a brief summary:
1. If it is no longer feasible, due to COVID-19, for an
articling position to last the ordinarily required
52 weeks, it can be abridged by up to 16 weeks.
2. Students completing their articles in 2020
will receive an administrative call upon being
approved by the Law Society. To apply, students
should submit their application for call. They
will then be advised of any required fees which
will vary depending on whether the applicant
will immediately start practising following their
call. Each individual will also need to attend at a
call ceremony held before the Court of Queen’s
Bench at a date and time to be set by the Law
Society once available.

5. Articling recruitment of students for Winnipeg
positions that will start in June 2021 has been
delayed to the fall of 2020. Both workplaces
and students are reminded that no recruitment
communications regarding Winnipeg articling
positions for 2021-2022 can take place before the
dates set out in the guidelines. The guidelines
can be found on the Law Society website.

3. Students starting their articles in 2020 must start
before October 1, 2020 to obtain a sufficient
number of weeks to be called at the Mass Call
ceremony scheduled for June 24, 2021.
4. Students can start PREP before starting their
articles. In fact, just for the 2020-2021 year,
students can take the entire PREP course even
though they do not have articles. This will apply
only to the June and December offerings of PREP
in 2020. Ordinarily, students without articles
would be permitted to take only Phase 1 of PREP.
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Notices

Discipline Case Digests
You will find the new postings under the
Regulation/Lawyer Discipline/Discipline
Decisions/Decisions & Case Digests
section of the Law Society website:
19-02 Shelley Loreen Overwater
		 (Reinstatement)
19-03 Steven Mark Keesic
19-04 Jonathan Andrew Richert
19-05 Adeline Lorraine Degner

On Friday, March 27th, the Manitoba Law
Reform Commission released its latest report
titled “Reform of The Wills Act, The Law of Property
Act and The Beneficiary Designation Act, Revisited”.
This is the 139th Final Report released by the
Commission.
The report can be accessed
electronically on the Commission’s website:
www.manitobalawreform.ca.
The Commissioners want to thank each of the
lawyers who provided thoughtful feedback on
the Commission’s consultation paper last fall.

Fast Track ID
Cards
2019-2020 id
cards
that expired
on March 31
, 2020
will continue
to be accepte
d
by the Law C
ourts
until May 30
th.
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Notices

Important Dates to Note

2020

MAY 25 (full week)
PREP PILOT STUDENTS
Foundation Workshops
online
MAY 28
BENCHER MEETING
12:30 p.m.
Videoconference
JUNE 1
PREP PROGRAM STARTS
June 5 and 12
NORTHERN BAR
online
JUNE 18
CALL TO THE BAR
Rescheduled TBD
JUNE 25
ANNUAL MEETING and
BENCHER MEETING
12:30 p.m.
JUNE 26
PREP REGISTRATION (last day)
JUNE 30
PREP (last day to start)
JULY 2
PAYMENT DUE
Prof. Liability Claims Fund Contribution
(or first instalment)

SEPTEMBER 11
BENCHER MEETING
1:00 p.m.
SEPTEMBER 11
WESTERN BAR
Annual CPD and Meeting
Clear Lake, Manitoba
OCTOBER 13 to 16
PREP PILOT STUDENTS
Capstone Assessment
at Law Society Offices
OCTOBER 19 to 23
PREP STUDENTS - Group A
Foundation Workshops
at Law Society Offices
OCTOBER 26 to 30
PREP STUDENTS - Group B
Foundation Workshops
at Law Society Offices
OCTOBER 29
BENCHER MEETING
12:30 p.m.
NOVEMBER 20
PITBLADO LECTURES
Delta Hotel and Online
DECEMBER 17
BENCHER MEETING
12:30 p.m.

SEPTEMBER 1
PAYMENT DUE
2020/21 Practising Fee
(2nd Instalment)

Page 19

Notices

Membership Changes
Practising to Non-Practising:

Practising to Inactive:
January 1, 2020		
February 4, 2020
February 14, 2020
February 17, 2020
February 19, 2020
February 21, 2020
February 27, 2020
March 3, 2020		
March 10, 2020		
March 12, 2020		
March 13, 2020		
March 21, 2020		
March 23, 2020
April 8, 2020		
April 22, 2020		

Katherine M. Bayer
Taylor Dignan
Avaline Widmer Thrush
Margaret (Beth) Tait
Christina Cheater
Geoffrey Bayly
Myra Tait
Farooq Rafiq
Rachelle G.M. Nadeau
Patrick D. Trumpy
Diane Stevenson
Sandra Hoeppner
Melissa Schroeder
Lionel Martens
Douglas I. Christie

January 30, 2020
January 31, 2020
February 5, 2020
February 29, 2020
March 6, 2020		
March 18, 2020		
March 27, 2020		
Mach 31, 2020		
March 31, 2020		
March 31, 2020		
March 31, 2020		
March 31, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 4, 2020		

Robert C. Jenion
William C. Kushneryk
Theodor E. Bock
Samuel Sarbit
Delano K. Fullerton
David L. Lewis
Kevin J. Clayton
Samantha Holloway
Brian R. Mayes
Chantal E. Lovatt
Reannah Hocken
Louis A. Richard
John F. Boni
Glenn Karr
Meira M. Gisser
Jennifer Litchfield
Irene A. Hamilton
Olaide Oloko
Elisa Schellmann
Justin Duncan
Melissa Schrader

Inactive to Practising:
February 19, 2020
March 2, 2020		
March 2, 2020		
April 1, 2020		
April 16, 2020 		

Sharon B.L. Mason
Heather Wadsworth
Brittney Hoyt
Melissa R. Danish
Paul Vyamucharo-Shawa

Update your membership information by using the Member Forms
located in the For Lawyers, Membership Services section
of the Law Society’s website.
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Non-Practising to Practising:
January 27, 2020
February 1, 2020
February 3, 2020
February 6, 2020
March 2, 2020		
March 2, 2020		
March 9, 2020		
March 25, 2020		
March 30, 2020		
March 31, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 1, 2020		
April 3, 2020		
April 14, 2020		
April 22, 2020		

Darren P Grunau
Robin Zeiss
Kendra J. Jarvinen
Radha Curpen
Krista Boryskavich
Jane Harrington
Philip Sieklicki
Heather K. Unger
Wendy A. Kelley
Chris Fulmyk
Donald R. Melnyk
Edgar Schmidt
Jan Musil
Tony Marques
Natasha Szach
Susan E. Polz
Angela Czarnecki
David G. Brown

Notice of
Annual Meeting
The Annual Meeting of the Law Society of
Manitoba will be held on Thursday, June 25,
2020 at 12:30 p.m. via videoconference.
All members are invited to attend.

New Admissions:
March 5, 2020		
March 5, 2020		
March 5, 2020		
March 5, 2020		
April 20, 2020		
April 21, 2020		
May 8, 2020		
May 12, 2020		
May 12, 2020		
May 13, 2020		

Adeyemi A. Adeyinka
Jessica D. Jensen
Zain Khan
Jennifer D. Malabar
Myles K. Davis
Barry J.F. Walker
John J. R. Isfeld
Joel G.J. Rocque
Erik A. Gusdal
Stefanie J. Reece
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Notices

IN MEMORIAM
The Honourable Justice Ronald Dean Bell, who passed away on January 13, 2020 at the age of 87. Mr. Bell
received his call to the Bar on May 25, 1955. He then relocated to Ontario where he served as counsel to the
Department of National Revenue, Taxation Division. From 1956 to 1991 he practised in Edmonton and Calgary
and from 1991 to 2006 he served as a Judge of the Tax Court of Canada. Mr. Bell was appointed Queen’s
Counsel in 1976. He served as Chancellor of Brandon University from 1990 to 1996 and was named Chancellor
Emeritus of the University in 1998. Mr. Bell resided in Winnipeg at the time of his death.
William David Hamilton, who passed away on January 13, 2020 at the age of 72. Mr. Hamilton received his
call to the Bar on June 26, 1973. He then joined Thompson Dorfman Sweatman where he practised for 32
years. In 2006 Mr. Hamilton joined the Manitoba Labour Board where he served as chairperson and also as
counsel up to the date of his death.
Marlo Jayne Jurkowski, who passed away on January 17, 2020 at the age of 41. Ms Jurkowski received her
call to the Bar on June 16, 2005. She began her career as a partner with Perlov Stewart LLP before joining the
Workers Compensation Board of Manitoba as in-house counsel in 2006. She served in this position up to the
date of her death.
Raymond Phillip Oakes, who passed away on January 24, 2020 at the age of 60. Mr. Oakes received his call to
the Bar on June 28, 1984. Following his call, Mr. Oakes practised as a sole practitioner and associate for three
years. In 1987 he joined the firm known today as BD Oakes Jardine Kaneski UnRuh where he practised up to
the date of his death.
Richard Norman Urbanoski, who passed away on January 22, 2020 at the age of 76. Mr. Urbanoski received
his call to the Bar on June 25, 1974. He practised as a sole practitioner and partner for 40 years, retiring in
2014.
Garnet Orlando DeLucia, who passed away on February 12, 2020 at the age of 95. Mr. DeLucia received his
call to the Bar on February 20, 1951. He practised as a partner and sole practitioner in the firm DeLucia &
DeLucia for 46 years, retiring in 1997.
Edwin Arthur Braid, Q.C., C.M., who passed away on February 27, 2020 at the age of 85. Mr. Braid received
his call to the Bar on June 21, 1961 and in 1967 obtained a Master of Laws degree. He practised with Newman
MacLean & Associates for three years before joining the University of Manitoba, Faculty of Law. Mr. Braid
served as a law professor with the Faculty until 2000, as Dean from 1994 to 1999, and as a Senior Scholar up
to the date of his death. He was appointed Queen’s Counsel in 1983 and a Member of the Order of Canada
in 1991.
Robin Michael Kersey, who passed away on February 27, 2020 at the age of 63. Mr. Kersey received his call
to the Bar on June 26, 1980. He practised with Breen & Breen for one year before joining Thompson Dorfman
Sweatman LLP, where he practised up to the date of death, a period of 39 years.
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IN MEMORIAM
Peter William Hogg, who passed away on March 16, 2020 at the age of 57. Mr. Hogg received his call to the
Bar on June 25, 1987. He served as a crown attorney for Justice Manitoba in Thompson for three years. Mr.
Hogg then joined the Department of Justice (Canada), serving as a crown attorney in Ontario and then later
in Alberta. In 1998 he relocated to British Columbia where he served as a crown attorney for the Ministry of
British Columbia up to the date of his death.
Dennis Hugh Ringstrom, who passed away on March 30, 2020 at the age of 87. Mr. Ringstrom received his
call to the Bar on June 27, 1966. He practised with Fillmore Riley LLP until his retirement in 1983, a period of
32 years.
Eric William Olson, Q.C., who passed away on April 7, 2020 at the age of 76. Mr. Olson received his call to the
Bar on June 28, 1972. He began his career practising with Pitblado & Hoskin for three years, and then Scarth
Simonsen for 12 years. In 1987 Mr. Olson joined Thompson Dorfman Sweatman LLP where he practised for
an additional 30 years until his retirement in 2017. He was appointed Queen’s Counsel in 1983 and served as
President of the Law Society of Manitoba in 1985/86.

Notice of Benchers’ Meeting
The next regular meeting
of the benchers of the Law
Society of Manitoba will be
held on:
Thursday, May 28, 2020 at 12:30
p.m via videoconference.

The dates of future meetings of the benchers
are as follows:
•
•
•
•
•
•
•
•

Thursday, June 25, 2020
Friday, September 11, 2020
Thursday, October 29, 2020
Thursday, December 17, 2020
Thursday, February 11, 2021
Thursday, April 15, 2021
Thursday, May 20, 2021
Thursday, June 17, 2021

Members of the Society are encouraged to attend and participate in the deliberations of the governing body.

Page 23

Resources

GREAT LEXPECTATIONS
KAREN SAWATSKY,

Director - Legal Resources

Have you had a chance to review eLex? This is a monthly newsletter available to all members of the Law Society.
It provides a quick summary of the state of the law in Manitoba, summarizing the latest decisions, the status of
legislation, and selected articles of interest to the practising bar. It’s easy to skim or read in depth. If you’d like
to subscribe, let us know by emailing library@lawsociety.mb.ca.
The past two months have been challenging as we switched to working from home. The biggest surprise was
the amount of content that was already available remotely. Many times we were able to tell those of you who
contacted us that either you could access the resource yourself, and explained how, or we could retrieve the
material and email you a copy. There were a couple of instances where we had to lend out a book, but that was
easily managed by our own version of “curbside pickup”, thanks to Protective Services at Manitoba Justice.
We are now working on a plan to reopen the library to visitors. Unfortunately, we will not be able to allow
members in when we are not there. The library is a high-touch environment, and there is a risk that asymptomatic
visitors may leave particles of the virus around. What you may not be aware of is that print material must go
through its own quarantine after being touched.
Stay tuned for more detailed information.
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Education Centre Calendar of Events
The Northern Bar Annual CPD
Part 1: June 5, 2020 - Child Protection		
Part 2: June 12, 2020 - Criminal Law		

1:00 p.m. – 4:00 p.m.

Video Conference

1:00 p.m. – 4:00 p.m.

Video Conference

The 2020 Northern Bar is being offered via live webinar, and will be separated into two
separate afternoon sessions. On June 5, 2020 the focus will be on Child Protection
matters, including a discussion on An Act respecting First Nations, Inuit and Métis children,
youth and families. The focus on June 12, 2020 will be on Criminal matters, including
information on the new impaired driving laws.
As the profession learns more about practisng remotely, this program will also be an
opportunity to learn more about an online platform that continues to be relevant to
future practice.
Details and Registration

Upcoming Programs
Executing Documents Remotely under
The Emergency Measures Act Order

May 29, 2020
12:00 noon - 1:00 p.m.

Details and Registration

NEW Land Titles Online:
Integrating Plan and Title Searches

June 16, 2020
12:00 noon - 1:30 p.m.

Details and Registration

Save the Date
Software Development and Licensing:
Contract Basics for Commercial Lawyers
Your Legal Research Toolkit:
How the Manitoba Law Library Can Help
The 2020 Isaac Pitblado Lectures

September 22, 2020
9:00 a.m. – 12:00 p.m.
September 24, 2020
12:00 p.m. (webinar)
November 20, 2020
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Mark your Calendar for the 2020 Isaac Pitblado Lectures

Advocacy
November 20, 2020
Delta Hotel and Online

Jointly presented by The Law Society of Manitoba, the Manitoba Bar Association and
the University of Manitoba, Faculty of Law

Co-Chairs:
The Honourable Mr. Justice James Edmond, Manitoba Court of Queen’s Bench
Helga Van Iderstine, MLT Aikins LLP

Organizing Committee:
Dr. Gerard Kennedy, University of Manitoba, Faculty of Law
Jessica Schofield, Taylor McCaffrey LLP

Look for updated information to be posted soon on the Pitblado Lectures website:

www.pitbladolectures.com
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PRESIDENT

Anita Southall

VICE PRESIDENT
Lynda Troup

CHIEF EXECUTIVE OFFICER
Kristin Dangerfield

DIRECTOR - REGULATION
Leah Kosokowsky

Mailing Address
200 - 260 St. Mary Ave
Winnipeg, Manitoba
R3C 0M6 - MAP
Telephone: 204-942-5571
Facsimile: 204-956-0624
Office Hours
Monday to Friday
8:30 a.m. - 5:00 p.m.
lawsociety.mb.ca
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